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Welcome to read the “Corporate Social Responsibility Report” of China Resources
Enterprise, Limited (called “CRE” for short; together with its subsidiaries, shall be
referred to as the “Company” or “we/us”).

FREREFEETNEREERRTERBAS, EHAXETINRE. |
mMERB=KLER, EEBEEERIKR, BHESHESSE LRIINE
B, TR AMEFEETRARNEZEMERD, RBRXREBENEEN

NI

As China Resources Group’s flagship consumer products and retail services company,
CRE focuses on three core businesses: beer, food and beverage. We hope to make
the Company become a stronger, trustworthy, popular company and an indispensable
part of people’s life while achieving its business success.

2016 F 2EBHTHN—F, E—F, AT BEEEAnheuser-Busch
InBev SA/NVIER#H:E, LL16{EETEAN SABMiller Asia Limited FFE%H
HMEREEN49% %E, RNSREERESRRENSERK.

The year 2016 was a memorable year. In 2016, our beer business reached an
agreement with Anheuser-Busch InBev SA/NV to acquire 49% stake of CRSB held by
SABMiller Asia Limited at a consideration of US$1.6 billion. The acquisition changed
CRSB into our wholly-owned subsidiary.

E—F, En¥EBEBhSENENEREL R, BRsEBMNIER,
WFRTI T EhE. HAMEEERYE. E—F, HEBERNREREE e
RESHE, EENNESHEANTESHTEIED.

In 2016, with regard to the food business, CR Ng Fung implemented the “going
global” strategy of CRH by actively introducing oversea quality products, such as New
Zealand King Salmon and New Zealand quality apples. In 2016, with regard to the
beverage business, CR C’estbon continued to implement the strategy of “Sports for
all”, introducing marathon to more cities in China.

BMEEENFLUSTIRENP AR AR EITHEEENNITIER T UL

ffo, EZHERARNEE. BHRHREK, EHAXZEQREER, B2
EHEEELERES, BREGEERKK.

In the form of an independent report, we have released the Company’s fulfillment of
social responsibility for four years in a row to subject ourselves to public supervision.
Facing an uncertain future, CRE creates not only economic values but also the social
values, as to maximize the comprehensive value.
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LCEFEE—SHNE, MMt esEdRIAEE, atesEFEEk, EHeaARecEL. BREE. LEKEEIR
&, BT SEMEEFSERn ER, UMELER, RERABBE, XHEELaaTEE,
Working harder than ever before, we will strengthen the planning and management of social responsibility, reinforce the evaluation and examination

of social responsibility, so as to incorporate it into the Company’s culture, development strategies, production and management. We will pay much
more attention to the demands of stakeholders and vigorously promote social responsibility management based on solving problems.

HMBFERESERBNERS, AEPEREFEERE.
We persist in improving both product quality and service to create a better quality of life for customers.
KRB, BRENRRENER, TBRTEEERED.

We persist in surpassing ourselves to promote environmental technology innovation and take the initiative to put green development concept in
practice.

HAIRFHERNE, BHER. CHEBTEEN, BFHARK ; BEQTRT, WECTEKEFER ; BEF. Ri7. BESSHE
SEIBEREER, BREERR.

We persist in common development. By joining hands in creating the future, we achieve mutual benefits with suppliers and distributors; we persist in
fair competition to foster orderly development within the industry; we establish close ties with various governments, banks, media and other parties
to achieve win-win cooperation.

HMBFFERE, eNREBEETER, ERATKRMEER, FETIRIICENENEE RS, WHEBTEREHREE.

We persist in equal opportunity employment to fully protect the rights and interests of
employees, and place great emphasis on the development of our talent pool, so that
employees can feel the vitality of our company and development prospects,

ultimately assisting employees to realize their personal values.

BMBRFtehh, BUBEETEER, S2EEGATSE
¥, EHEXEmRA, #MeREREE, RESEEM/N
==

We persist in cooperation with social enterprises to
vigorously promote community development. Through
active participation in charity activities, we strive to
combat poverty and help those in need to narrow the

interregional gap and facilitate in building a well-off
society.

HPPFREEE. RR. EINEEBEEF
BT, —iES|BEHES, HEEMETFRK.

o

N

We look forward to working with consumers,
shareholders, employees and business partners to
make business progress and create a better future
together.

EIEIR=vA
Thank you!
EF . BREA

Chen Lang, Chairman
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EBAFERATMIN1992F, 2EB(EH) BRATDSEBERNTERBEER
FIEEERBLASE), HREEXBERERE. Em. KRZAME.

Established in 1992, China Resources Enterprise, Limited (“CRE”) is the Hong Kong flagship
subsidiary of China Resources (Holdings) Company Limited in the comprehensive consumer
goods and retail services businesses. The Company focuses on three businesses: beer, food and
beverage.

HyBEEF ——E2HEE(ZR)BRLIEREBHEXZME R (RHMAR .
00291); IETHEBASREBNERERESRAE, SHESAMNBELEREHE
%, [E7ESnow |H2008 FigpRAe KBRS E—mE. EmEF —EBHEE
RASREFNGERMEEEE, SEmAE. £E. NI, #tE. TE. EHIH
BRESR—E,; TBEBROELK. BB, PRER. ENERRBERBREEE, BF
%E@Mﬁﬂxtﬁd\ﬁﬁéﬁﬁﬁlﬁﬁ  FBREHEBEETEANIERESHE, KEBHER
RUBAR| EBXRETF | KnEB—EBRERH (PE) BRAS 2P EESMK
Mz —, £E[18E C'estbon | BERFIEXAAFIX ; [ 1aE Cestbon | 24T
IKRBEBTEBMESR, [ 145 Cestbon | M RE ST RSB EUREETISZHR
FAGBE, BAORRABFEELNEZ THERIEAE.

For the beer business, China Resources Beer (Holdings) Company Limited (stock code: 00291) is
listed on The Stock Exchange of Hong Kong Limited, and its subsidiary, China Resources Snow
Breweries Limited (“CRSB”), is the largest beer manufacturer, seller and distributor in China. Since
2008, “ZE 1 Snow” has become the world’s best-selling single beer brand in terms of volume. For
the food business, China Resources Ng Fung Limited is an outstanding integrated food products
enterprise, which integrates food research and development, production, processing, wholesale,
retail, logistics and international trade as a whole. It is primarily engaged in the businesses of rice,
meat, frozen food, imported food and modern agriculture industry. Ng Fung is also responsible
for operating the CR Hope Village development project. Its scope of business covers markets
in mainland China and Hong Kong. It has an affable name given by Hong Kong people as “the
food basket of Hong Kong”. For the beverage business, China Resources C’estbon Beverage
(China) Co., Ltd. is one of the leading beverage companies in China. Its main products are the
“}3E8 C’estbon” series of purified drinking water. The “14Z C’estbon” purified water has been
recognized as a renowned brand product in China, and “$8Z C’estbon” also a famous and most
competitive brand in China. It strives to build itself into a leading Chinese beverage company with
diversified products.

RERNR, EHAIXEREER mIBEE. £BHE. EE=. DAL |RIKRE,
HORRAER -GS EERREERBE AT,

Looking ahead, CRE will continue to build on the strategy of “market leadership with outstanding
brands, operational excellence and synergies among its businesses”, and endeavor to become
the world’s first-class company for comprehensive consumer goods and retail services.
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Corporate Culture

15 (Ean

Our Mission

EUEEE . IR, BT, BEBH
—ES|EHEES, HAEIFER
Lead the business progress and build a better

life together with consumer, shareholder, staff
and business partner

®@Q002000SO

EERBE=
Corporate Vision

RABRREBINEZN
GEHBERREERZEAST

To be an integrated consumer products and
retail services company that wins public trust
and popularity

BEH

Our Values

BETE. FEEH.
UABE. BIHER

Honesty and integrity, performance
orientation, people first, innovative
development

Lt

BRER

Development Philosop

E . R, K.
F . R

Make it solid, make it stronger, make it bigger,
make it good and make it longer

e

Corporate Spirit
GIEINE =

Pragmatism, professionalism,
synergy, positivity

Corporate Declaratio

SZeRgiLl. ATIENK.,
FIEHH. EEHE

With high probity we stand like mountain
With great virtues we flow like water
Innovate,while upholding integrity
Perseverance, without straying
from the right path
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Company Structure
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Beer Business
ERHEE (2R ) BIRAS
China Resources Beer (Holdings)

Company Limited
ERSRERESRAS
China Resources Snow

Breweries Limited

RRER

Food Business

HERHASHIRAR

China Resources Ng Fung Limited

NTES
Beverage Business
A E R
($=R8 ) BRAE

China Resources C’estbon
Kirin Beverage (Holdings)
Company Limited

Hfth#5%

Other Businesses

Pacific Coffee (Holdings) Limited
( RFEmHE* )

* fEEE

* For identification purpose only

FEER
(5@ BRRA

China Resources Logistics
(Group) Ltd.

ek ES

(&) BRRE
CRE Properties (Hong Kong)
Limited
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2016 FRNERIENRE | EFHEE

Awards and Honors in 2016 CR Beer
(& ) #s BEEEREY
The Asset The Hong Kong Institute of Directors
2016 FEMEERIE 2016 FERHESE

The Asset Corporate Awards 2016

SHEEELR. HEEEKR
REZWFFEOSER
Platinum Award for Excellence in

Governance, Social Responsibility and
Investor Relations

BBRESITRIHRE
The Hong Kong Institute of
Financial Analysts and
Professional Commentators Limited

2016 FEEBRES TGS EHASIKE
IFAPC Outstanding Listed Company Award 2016

EFHAE
AR
Outstanding Listed
Company Award

(BAEhER ) HES

Fortune China

HRE 50058 b %
China Top 500 Enterprises

BHE 1941

Ranked 194th

Directors of The Year Awards 2016

EFHAS| EBXZZA
- BN GH IR |EEEE5
Listed Companies “SEHK

— Hang Seng Index Constituents”
Board Category

RAER
Ta Kung Pao
B S S AR

China Securities Golden Bauhinia Awards

RIEREEBF
S FmAT

Best Investor Relations
Listed Company

EREES R
League of American Communications
Professionals (LACP)

2015 Vision SF3RLL B K48

2015 Vision Awards Annual Report Competition

IHEMAER . 21
Consumer — Consumables Category:
Gold Award
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2010 FATMERSRE | BUETES EMaR
Awards and Honors in 2016 CRSB & CR C’estbon

EEREERGRRE
Hong Kong Investor Relations Association
- g N N
S T E-EEBRAEHEALR
FoitEe The 2nd Hong Kong Investor Relations Awards
£B2000 58 ZE
Global Top 2000 Enterprises E%f%}géz% E‘% 'f,?ﬁ}ﬁj - ‘:F'%i”ﬂﬁ
. Best IR Company — Mid Cap
=515 1,628 11 REFEREEBFREN TN
Ranked 1,628th — 1:1:1 i}éﬁﬁ
Best IR Presentation Collaterals
— Mid Cap
==
T o
= ST 4= Al i A Sk =y
I SABM|||er£ﬂ/z\:,ﬁAj§:t
+j($2%jjp%ﬁ$ ( I\/Iercatus)zﬂii;é

“Snow” was awarded the Global Gold Award
for SABMiller Global Sales and
Marketing Award (Mercatus) 2016

CR Beer was awarded the Top 10 Influential
Brands for Beer Industry in China 2016

EBHRE
RIECE R RAE

2015-2016 FE
FERZEHESHE
CR C’estbon was awarded China’s

Most Honored Companies (2015-2016) by
Economic Observer
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1992-2000 Al Z31L
1992-2000 Entrepreneurial Culture

EHERRBKENCEERAD, 2R EHAEERAGE |, NAREESBLMNPERE(RZ)
China Resources (Holdings) Company Limited (“CRH”) acquired Winland Investment Limited and renamed it “China Resources
Enterprise, Limited (CRE)”; CRE was among the first Chinese enterprises to be listed in Hong Kong (establishment)

EEIZIEEM S EM =N (B ) SWEEEIRAT, BEBRTHE (BEEE)
founded the joint company China Resources (Shenyang) Snowflake Brewery Co. Ltd. with Shenyang brewery, engaged in beer

business. (engagement in beer business)

B2 South African Breweries Group* EER & &thiE, HERIGREFEMEEZERS (*South African Breweries
Group 2002 & W8 Miller Brewing Company, 5% % SABMiller PLC) (3aRENEERS )

concluded a joint adventure agreement with South African Breweries Group* to jointly develop beer business in China (*South
African Breweries Group acquired Miller Brewing Company in 2002 and changed its name to SABMiller PLC) (expansion of beer

business)

LTERNI (EIRALEBRLEERAE ) RBXA LM, EHAIEBANE26%KRE, HREREB(BE
B&)
Ng Fung Hong Limited (now known as China Resources Ng Fung Limited) was listed in the HKEx. CRE acquired 26% stock
right of the company and began operating food business (engagement in food business)

Wi — RIS K RIS RRAY 67.25% IEtE, BEE[ 18E Clestbon | 4EiFKE ( BERSR )

acquired 67.25% stock right of a purified water production plant and began developing the “faZ8 C’estbon” purified water
business (engagement in beverage business)

DIREHIRERBRAE ( EEZAEHEHERAS ) g LS

spun off China Resources Beijing Land Limited (now known as China Resources Land Limited) for listing

EHRIESTHEEIEER MR ( BTHER )

CRE became an HSI constituent stock (becoming an HSI constituent stock)

WEERNEEC TEER, QETE(E58)ERATRETEEAD(RETE)
acquired the retail business of CRH including Chinese Arts & Crafts (H.K.) Limited and CRC Department Store Limited

(engagement in retail business)

HEBIIRENERASD(ZESR2EHEMFRAT ) REBNEEEEBRAS (SEESL/EHBDERAT
REPMRRAIRAD) ) WEERGEREE, DRNEDERNGHRNSREHER (1BEIBE)

transferred stock right of China Resources Beijing Land Limited (now known as China Resources Land Limited) and Logic
International Holdings Limited (which was subsequently renamed China Resources Logic Limited and China Resources Gas
Group Limited) to CRH in exchange for petroleum and chemical distribution business (quitting real estate business)
EHAECHENREXZEA] BHE | K8

the pharmacy section of CRC Department Store was made an independent operation christened “CR care”
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2009 £ 31k
009 Reformation Culture

TSR SITERAS (REZBA/EFALERLAE ) MARERI2ERBEAS), WETHEK(T2ERASE)

completed the incorporation of Ng Fung Hong Limited (now China Resources Ng Fung Limited) into a wholly-owned subsidiary

(

2001

of CRE and conducted privatization of it (wholly-owned Ng Fung)

(

WEEHERTEEBRFEREBMER (WBEEBER)
2002 acquired the retail business of CR Vanguard and the Suguo supermarket business (acquisition of CR Vanguard)

(

SRR ER, RENERNDETRKBEEESENEBIMEE LT (EESAENKRERERAT)
2003 (DIFRRTER)

spun off concrete business, which was listed in the HKEx after integrating its business with the concrete and cement
businesses of CRH (subsequently renamed China Resources Cement Holdings Limited) (spinning off concrete business)

(

[ EESnow | BBEFHEEREBEHESE— ( SHERMEEE—)
2005 “ZEFE Snow” beer became the best-selling single beer brand in China in terms of volume (“Snow” becoming the best-selling

single beer brand)

:

BEEHEELHEERac BER (BELEEERS )
2006 beer business topped the list of best-selling beer producers in the country in terms of volume (best-selling beer producer in the

country)

:

TREERBALER (BEAK)

2007 completed sales of all petrochemical business (quitting petrochemical business)

(

[ EESnow | mRIRERALKEEESE—RERE ( BELKHEERS )

2008 “Snow” became the best-selling single beer brand worldwide in terms of volume (best-selling beer worldwide)

:

mMENEESEGR, DUHERERBEEFRINFE 7S RABBHRIURE—HEER, KXHBERZLEE
2009 wmesws(aEam)

swapped asset with CRH with textile and container terminal businesses for 75 hypermarkets in China and a brewery in
Shandong province, to boost core retail and consumer goods businesses (swap of asset)
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| 2010-FUTURE 8I#74k

2010-FUTURE Innovation Culture

W8S Pacific Coffee (Holdings) Limited 80% #£zs ( #5201 )

acquired 80% equity of Pacific Coffee (Holdings) Limited (engagement in coffee business)

SREEFRREN Esprit | EBER T RRIRKEREIIRAT, Eit, EHAIEFINETE. BHE, 8R. ]
KizOEEBHERES

completed selling equity of “Esprit” business in China to Esprit Holdings Limited, and from then on, CRE focused on four core
retail and consumer goods businesses namely retail, beer, food and beverage

BRI IR SIS ERE), EHAIZEL60% B ( MEpae)

set up a joint venture company with Kirin Holdings Company, Limited, with CRE holding 60% equity (setting up a joint venture
with Kirin)

TREIIANEERERETIRAS 100% RE (WELERE )

completed acquisition of 100% stock right of Jiangxi Hongkelong Department Store Investment Company Limited (acquisition
of Hongkelong)

BEHRAIXNEATEHSETRNESHNIZEERERASMNEER (KBS )

CRSB, a subsidiary of CRE, completed acquisition of beer business of Kingway Brewery Holdings Limited (acquisition of
Kingway)

B Tesco PLCRIMEGENT), HTEANERESEETEELFE(ETESCOEE)

set up a joint venture company with Tesco PLC to vigorously develop various kinds of retail business in China (setting up a joint
venture with TESCO)

BEFAELESMIEMBERNEREE, tHAIEZA[ EHERE(ZR)ERAS |(FE®E)

CRE sold its entire non-beer businesses to CRH with the listed company renamed China Resources Beer (Holdings) Company
Limited (focus on beer business)

HEHAXERATECHRUME—CEBINEEREXES ——EBHAXMTNES—H(GRE® ) MILEX
2&)

CRE sponsored and established its first overseas consumer sector fund, CRE Alliance Fund | L.P. (establishment of sector fund)
EHAIEWETRAEZXBYRTOREEE =BEBYARFOERXRNES

CRE acquired all equity of NWS Kwai Chung Logistics Centre; China Resources International Logistics Centre officially
commenced operation

FEHRIRIET EHASEBIEEWE SABFFERIERSL49% RE, FEBENSE T EBSERENTER

BE(ZeERER)
the listed company CR Beer under CRE completed the acquisition 49% stock right of CRSB held by SAB, enabling CR Beer

acquiring the full ownership of CRSB (wholly-owned CRSB)
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Special Responsibility

- Projects
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EREREENEERTEERFERE, FHARNERMSEFESREHEENTRES. i, XHMNEES—IK
&, —HIKR, RfFEREEE R, BFNELEE, ZNSHSEFESRARENERESE, /g, 8.
REREZNTHFEERIFHER

As CRH’s flagship consumer products and retail services company with corporate social responsibility philosophy originated
from the corporate vision, mission, culture and values of CRH, CRE hopes to work with consumers and join hands to create
a better life. We are committed to integrating the concept of social responsibility into our daily business operations and make
contributions to the sustainable development of the society, economy, environment and the Company.

2016 F, ERWRBRTFHEERXWERE, FENFEXF | SHALELEEHREBEAE | R8T EFNERES PREEHRE
RELEHESL, UEMEHENEREERR.
In 2016, adhering to the propagation of Chinese traditional culture, CRSB continued to support the “Snow Draft Beer Ingenuity in Craft” photo

competition on Chinese ancient buildings for the ninth consecutive year so as to push the traditional Chinese architecture out of the dust-laden
history and embrace the general public with a new and fresh image.

2016 5, FHALIRW| BEKE |15E, BUAINSMKERN, BUdtSerixas), 8 ERgFR7T |, BRERENS
B, RRIEEIIE. AKX SEREREREFEXE.
In 2016, CR Ng Fung refined its “Targeted Poverty Alleviation” project and actively innovated the financial poverty-alleviation model by establishing

the social financial poverty-alleviation mechanism and setting up the “basic cow bank”, which led poor people to develop the cattle rearing industry
following the guidance of development from nothing and expansion from small to big by issuing interest-free loans.

20165, MEMBMESEASEESE 105, FENESBNRENERE, URABSHFEEFR.

In 2016, “C’estbon 100 Library Program” was successively conducted for ten years and the efforts to improve rural children’s reading environment
would be continued while incorporating a variety of new media channels.

20165, KFFMH—uEEIERESRE, TELERARENY. REARAE. RELFRER. RESVERFHEXFERE
ASEE

In 2016, Pacific Coffee, as always, paid attention to children affairs and supported children welfare in respect of poverty relief, development and
education, living environment and physical and mental health of children.

EHAXEETIEE, ERERRSFROEBERBREZ S, BRERHE, SEESXBEINEHER, BE—H—BHNSH, BB
BITEHETEEE, HIEMEIRETF, 8L,

While serving for people’s livelihood, CRE’s beer, food, beverage and other core businesses also proceeded from the actual situation, combined our
own businesses with external demands and positively practiced corporate social responsibility through a little bit of effort so as to better life together.
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Responsibility Themes

SEE  NFHERELA=IS

CRSB: Protection of Ancient Architecture over the Past Nine Years

hEEFERNL, BEETERGKRRINBEHER, ARETERKEFNEHEE. TEEEEEHRER LTERERRR.
DifvtbERE. EEERNESEREMER. RMNFERBBEYN [ PEHAERRNHE REERRIES | LR, @?ﬂ#EL}aﬁvké
mE, ?’EEJJEF'I@*}EE;ﬁEHjEEﬂF_*HE MEFEHENEREERR, RETRERNER. BBRMAEASA] TESH |, L

BEABTREBEEBR £—M2E |, FEHEEARARBNSEERE ; LIBEIENBHAZFRHSERS, \%EHE}EE'\]%XO

China’s outstanding traditional culture harbors the deepest spiritual pursuit of the Chinese nation and represents the unique spirit of the Chinese
nation. Ancient Chinese architecture is a unique architecture system which has the longest history in the most extensive geographical distribution
with distinctive style in the world. By sponsoring the publication of the “Traditional Chinese Architecture Series” and organizing the photo competition
on ancient Chinese architecture, we hope to push the traditional Chinese architecture out of the dust-laden history and embrace the general
public with a new and fresh image so as to foster the propagation of Chinese traditional culture. Being inspired to inherit the spirit of a craftsman
in ancient times, we aim at “No. 1 in brewing” with care and precision to produce the best beer which is the most suitable for Chinese people in
terms of health. We also aim at providing the best service for customers by making perfection more perfect to provide services beyond customers’
expectations.

| BEEMBRETRTELEE. BRPBEREXCAEE. REMMER, WEEETESRREENCERTERTE, |

“We want to exhibit the ancient Chinese architecture with wisdom and emotion, which reflect the spirit, temperament and character of China’s native
culture, in order to popularize and inherit such traditional native culture.”

— EPERIRENEREERRYF
— Zeng Shenping, the assistant general manager of CRSB

IBEHE=

Project Background

20085, SRBHMEREASPERELEYERREMRRN, SFHEI EREFR—PEEERMREEESFIEER |, 7
RMPBEEEERENA AT K. 820095520165, SRMBUPEHERAMAMERE, BEER/\ETESZREEZKE, K5I
BiB470BAZM, RFHIEEBIB80BIEFM, FTEEEERLZABEMRTEBRRK, EEENEBEEFZ—, LEH| TEH
EREENBE R EERRIES | IR,

In 2008, CRSB started to work with the Institute of Architectural History and Cultural Heritage Conservation of Tsinghua University on the
“Popularization and Inheritance — Ancient Chinese Architecture Research and Propagation Cooperation Project”, opening the way for the protection
of ancient Chinese architecture. From 2009 to 2016, CRSB organized eight consecutive sessions of photo competition on Chinese ancient buildings,
which attracted over 4.7 million participants with more than 8.9 million entries. The competition has become one of the largest photo competitions
with the greatest influence in China. CRSB also sponsored the publication of the “Traditional Chinese Architecture Series”.
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Project Development

OOQ000SO

EREE SRR MLEE  HEZBMEKAE

In 2009, we organized the first “Snow Draft Beer Ingenuity in Craft” photo competition on Chinese ancient buildings.

(ItRAE ) (& (dbmEER). (SERBHE ). (tEXE). (ItRUER ). (ItREERBE ( L)) Bk
17, BERTBLREI A SAPBEERERTE |

Five Books on Ancient Architecture in Beijing ({ it ), including The Forbidden City ({ 1tEZR2EZ24 ), Summer Palace
((dt=EBFOIE ), Temple of Heaven ({ {tZ=X1E)), Beijing Courtyards ({( {tZ= &z )) and the Historical Architectural Map

of Beijing (Volume 1) ({ dtEREHESEME 1)), were published and entered the list of “China Classics International” of the
Administration of Press and Publication.

ERE T B STt ELEE e HREEAE |,

In 2010, we organized the second “Snow Draft Beer Ingenuity in Craft” photo competition on Chinese ancient buildings.

(REERRE) (B(tHRE). (MIRE) (F2RE) (BERE). (ARRE)) HihRET, #:Tal 2H
XHEEREERESE |

The Chinese Vernacular House series (( REFRE)), including Northern Residential Buildings ((dt/5EE)), Zhejiang
Residential Buildings ({#iiIE/E)), Fujian Residential Buildings ({({&#ZR®&E)), Residential Buildings in Jiangxi and
Guangdong ((#8ER/E)) and Southwest Residential Buildings ({ AEERE ), were published and rated as “the Best
Books for Popularization of National Cultural Heritage”.

EMmE=E] St mUEE s HEMTAE |, W5 160BASHE, HESEBFRIER 18FE.

In 2011, we organized the third “Snow Draft Beer Ingenuity in Craft” photo competition on Chinese ancient buildings, which
attracted over 1.6 million participants with 180,000 entries.

(=mEE) (B(FFIZE) (FRzZ). (BERER). (EHEaZ ). (KMH2E)) LT, REGEihE
EhREET.

The Chinese Ancient Architecture Decoration series ({##FAZ ), including the Beauty of Gates ({ FPIZZE)), the
Patterns of Doors and Windows ({ FH&Z %)), the Carved Beams and Painted Rafters ({ B2 ), the Brick and Stone
Carvings ((#EBEAZI)) and the Philosophy of Decoration ({ Z£&m2i& )), were published. Such books were licensed to be
published in traditional Chinese in Taiwan.

EURENE| STt e EBLEE e HRETAE |

In 2012, we organized the fourth “Snow Draft Beer Ingenuity in Craft” photo competition on Chinese ancient buildings.

(HERE) (S(EEIR). (HERE). (GBMAEZ). (HEER ). (KH2E)) BiRET, ZRETEX
BHRTEZRES . WA LlhEERERTIRE |

The Five Books on Ancient Capitals ({ 27&#8FZ )), including the Ancient Capital, Beijing ({ &7&84t5 ), the Ancient Capital,
Luoyang ({ 2#Bi&ME)), the Ancient Capital, Xi'an (( H#BFEL)), the Ancient Capital, Nanjing ({ ZZBE5)) and the
Philosophy of Decoration ({ 2£4H23& )), were published. The books were then awarded the outstanding book award of
China University Presses and entered the list of “China Classics International”.




XBERAQE

2M6¢¥iﬁéﬁﬁ%

BEXTU SHEEEt I |TE, FEBRFAEENGTETR, REHSSAHERTRENRESH.
In 2013, we organized the photo competition with a theme of “Tracing the Society for the Study of Chinese Architecture”

for the first time, aiming to arouse the public awareness for the protection of traditional ancient buildings with more specific
ancient architecture elements.

(BMAE ) S(ARAREWR ). (EEFAREN). (FEIEREMK ). ((ITHAREKR). (BafARKEK)),
The Five Books on Gardens ({ E#F=)), including Northern Private Garden ({dt73FAZE# )), The Private Garden of

Lingnan ({ %8fFAZEH ), Royal Gardens in China ({ FEIZ2ZE#K )), Private Gardens in the South of the Yangtze River
((IFFAZREH ) and Private Gardens in Fujian and Taiwan ({ BI&FAZRE# ), were published.

mEEEAETEIU AEEN | £8, R3ITRELERBIMNEI136BASE, HEFR238EBHIE,

In 2014, we organized the ancient building photo competition themed “Light and Shadow of Gardens”, which attracted
nearly 1.36 million participants with 2.38 million entries in China and overseas.

mEEEAETI S | £, HO 78 SWEAMELE [ @« FRE | B[ RUEiE e Sl |
In 2015, the ancient building photo competition featured the theme of “Dougong (3+#t)” and awarded “Ancient Architecture

e Inheritance Award (Z7% ¢ 87%#€)” and “Ingenuity in Craft  Dougong Award (/)& e 3158 )"to 78 photographers in
total.

EEERSSEEMERE FEETARRMEAEREERRFEE |— (PEERRERE (F-E)).

We worked with Tsinghua University to publish the sixth “Traditional Chinese Architecture Series” — the Chinese Ancient
Architecture Map (First Volume) (( FEHEEME (E—E))).

HEBEEAEGI B | £, HRERELK 11282 BEESIFrEN 221 BiRikiBER, ES[ FiE | 8(F
EIEI'JEEEIEJE 82 Emﬂﬂo
In 2016, the theme for the photo competition on ancient buildings was “Huyou (Fk#)”. The competition received 2.21

million entries from 1.12 million photography enthusiasts around the world. In particular, entries in the “Huyou” category
even reached 820,000.

EEEASRRSRSFEME " E(GR2EE ) KBS FTE| TANEFNEEREERRIBEE |

We worked with the School of Architecture of Tsinghua University to co-publish the Map of the Ancient Architecture ({ 257
ZHb[E ) in its second series, which was also the seventh series of the “Traditional Chinese Architecture Series”.
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CR Ng Fung: Innovative Poverty Alleviation for Happiness

BEEHE=

Project Background

IRIBEEF X B A/ NENTHIRNE, ENEHERTEERREREERE, ATHREEXRILFEINESEN, £BIHAZHEEIE
by, SXRIFEBREREESMERT(E, TRbEH. BRBREFEZXNEE, ILHRETEEERERBRBRERNAFRIME.
REMERERKE. REKE. ABKE. ATRBENFEETF, Hb, EXREUEFEARRL, REPABEBEERANG
3.85 BT ARY, HEHEEEEHHE, AEFOLEEREER.

According to the arrangement and deployment of the State Council Leading Group of Poverty Alleviation and Development, CR targets to help
Haiyuan County, Ningxia Hui Autonomous Region, out of poverty. In order to obtain the actual effect in alleviation work, CR coordinated with each
related profit center. After many times of field work in Haiyuan County and many rounds of communications with Zhongwei municipal government
and the government of Haiyuan County, the Group proposed an Initial Five Year Development Program on Poverty Alleviation for Haiyuan County.
The Program mainly focuses on the poverty alleviation through industries, investment, public welfare and talents. Among them, the poverty alleviation
through industries is targeted on cattle breeding project. In the planning period, CRH invested about RMB385 million. CR is responsible for
coordination and CR Ng Fung conducts the specific implementation work.

IEHERE

Project Development

BEHESHARERSE] 5030 | B3 ( AIBREESBFABREEI0RFHMUEZRETE ), BRHAFSHKERN, &
THESRKEHS, ER]ERSFRT |, BERNENSER, RBLEIE. MNIAXSISEREREREFESX. ERMNE
AR T RFERSFNEEMNIRE %RTﬁma@lﬁ%ﬁ , BRERTEERBNES, 57T EFEREEXNEBYE, b
AKIBET =P BBRATISRIE RS

In light of the ongoing “5¢30” breeding plan (meaning each family being able to keep 5 cows or 30 sheep can meet the standard of lifting out
of predicament) in the autonomous region, CR actively innovated the financial poverty-alleviation model by establishing the social financial
poverty-alleviation mechanism and setting up the “basic cow bank”, which led poor people to develop the cattle rearing industry following the
guidance of development from nothing and expansion from small to big by issuing interest-free loans. Such a model has not only improved the quality
and standards of farmers’ basic cows, solved their problem of capital shortage, lowered breeding risk and pressure and stimulated farmers’ initiatives
to develop the breeding industry, but also enhanced farmers’ development capability of integration into market.
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Real Story

HeiE, EERKRARETEMERFEEPBENNE, SF26%. RPE60OA, BFERXE. EFNMEZ T, XKEBF45%, N
RAETER. HeEFRENSTIEREFIERE. MiEE, TE8H83,500T, KAMiigEhk—e, —EFHBRERRMX, &7
Eﬁiyéﬁﬁa FEIRIE, 2015 FFERIEEAR A REE, ERFAROMENZ2, HeEAEZIERMIATEI 2%, SME20165F

, BRENREESRASDEZNFBIELEEMRAFESE, HEREEMARIKRKIRFL. FRADEEL MAFREEENRK
ﬁE, @Frﬁll“iDEEZ%TMREEHHHR RENIEHEEHTF, i‘“ﬁ%m FEATBREMBERT, 88 TEHRERKMN2,400 7THEE 3,500
7T, ASBREEAMBET AR—2. WREMBEAEKIES, RERFREISoBER, JUKLEDRREXSER, oS
AERFTIM 7150

Yang Jinlong, a villager in Zhengqi Village, Zhengqi Township, Haiyuan County, Zhongwei City, Ningxia Hui Autonomous Region, is now 26 years old.
There are six people in his family, including the parents, his wife and two children. The elder son is 4 years old and the younger one is only seven
months old. Yang Jinlong once worked in a coal mine in Inner Mongolia and operated a forklift down there at a monthly pay of RMB3,500 without
insurances and housing fund and could return home only twice every year. Both welfare and safety were not guaranteed. The coal mine he worked in
collapsed in 2015. As his family was worried about his safety, Yang Jinlong came back to Haiyuan and did odd jobs nearby. In January 2016, Caowa
Cattle Fattening Breeding Base of Haiyuan China Resources Agriculture Co., Ltd. was put into trial operation, and Yang Jinlong was engaged as a
temporary night patroller in the company. Later, the company learned about his skill of operating a forklift and began to cultivate him as an operator
of TMR automatic feeding equipment and nightsoil collector. After inspection, Yang Jinlong became a formal employee in Haiyuan Base, and his
monthly pay increased from the original RMB2,400 to RMB3,500. Besides, the company provided board and lodging services and bought insurances
and housing fund for him. As compared with the original rootless wandering life, the current work is only 15 minutes’ drive from his home, and he
can often go home to take care of his family. Therefore, Yang Jinlong is full of confidence of a bright future.

BEERNRXRBEE, 50K, FRFEML, 48%. EMARAER/IEBRITL, RERETNE. EAME, WIRTLUERER.
2013 FARSERARMER, MIREF, BRARTLEN, BaE4, BFELSREMETERSFRE. EMOBET1.5
B, XIER2485w, 016 F4ARKINRBETIBRERSF . BEIHA, SHAIBRBFEE, M T1HBSERIBLE
E. EMOBMERBEEINEAK. 20008%E, EXTYLURBHEFRNEESRK, BESER, ETHFHENTEL4E8TEA
BT ¢E1EE|—L§JGEF57 BIFRBARHLTELEC BHTHRA . BREMINBEREEAESERE—FRALBRANDE T
RIS, BURKETREFRE R, BEFRINEE.

Yang Zhongfu, father of Yang Jinlong, is 50 years old, and Yang Jinlong’s mother Li Chenghua is 48 years old. The old couple originally rented
a house in Yinchuan and made ends meet by transporting bricks and woods for construction sites. In 2013, the old couple returned to Haiyuan
for health reason and began to keep sheep. But later, because of hill-closure and grazing prohibition, they shifted to cattle rearing, just in time
for the charge sale of basic cows sponsored by Haiyuan Base. The old couple raised RMB15,000 by themselves and borrowed RMB24,000 from
the company and bought four basic cows on credit in April 2016. Until now, three cows calved, and the rest one would calve in the coming April.
In addition, the old couple planted 3 mu of corn and 20 mu of alfalfa (1 mu = 0.0667 hectare), basically meeting the needs from the cows raised
for forage grass. It is expected that at the end of 2017, the calves born will generate profits of around RMB40,000 and the cows will be valued
at RMB60,000. The income will come to more than RMB60,000 after deduction of cost. The targeted poverty-alleviation model of Haiyuan Base
has provided support and guarantee for Yang Jinlong and his family in respect of life and income and completely changed his previous hard and
cash-strapped life.
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FMHIRE . [ RRRE, BRI IREEEGE
CR C’estbon: “C’estbon reading accompanies you to grow up!”
C’estbon 100 Library Program

IHEB=

Project Background

2007 &, EBEENE| BFESEE |, ESELAETE.

In 2007, CR C’estbon launched the “100 Library Program”. Now the program has entered its tenth year.

1058, EBLEREFICEREAREARIER, BEREASREARSNRZEMRFOME. 2016 5F, REHBENER, T
ERTTHEFSNAERENE, E2ETEBREEREATREEEE,

Over the ten years, CR C’estbon’s “100 Library Program” has developed into a signature welfare project with high reputation and recognition in
children welfare affairs. In 2016, with the implementation of various new measures, the welfare brand effect of the “100 Library Program” was
enhanced while consolidating the leading position of CR C’estbon in children welfare affairs.

IEEEE

Project Development

BEPHREAMBESEINEEEMEERER 100 EBIREESE, BEHENIRNNENN RENFERE

Nevertheless, the goal of CR C’estbon’s “100 Library Program” is not only to build 100 libraries but to improve children’s reading environment in rural
areas.

BEURBEINEE=E NGO A%, BB RIS TAP
Opening the gate for public welfare of the “100 Library Program”
by cooperating with an external third party NGOs for the first time

2016 EEFEIERERN, REHTRAENNREEQTNATAR. TIHE
BESE. A TFEZR, EREBITNESEHKRSE, EORLESELN
HEFASREESE. BRBOTNESEEHNERRENEEXHEMER, BR
NEEE ZHFTER %%ﬁ%ﬁﬁoﬁ%,%é%%FM,ﬁEﬁt%%*¥
RSB EETF ﬁ,ﬁﬁfﬁﬁﬁ+ﬁ§Jﬂ%ﬂﬁﬁ&%#%@ﬁﬁﬁ
RN @Eﬁﬁﬁﬁw,wﬂﬁgﬁgtgéﬁﬂ¢o

In 2016, the “100 Library Program” made an effort to connect and cooperate with all
public welfare and social organizations committing to children welfare in the society in a
more open manner. When entering its tenth year, the program announced its strategic
cooperation with Tao XingZhi Education Foundation on building a library and receiving
book donations in the schools where the most beautiful rural teachers in the country work
at. Leveraging the expertise and resources of Tao XingZhi Education Foundation in the
education system, the program was able to have better access to more rural schools and
teachers. At the same time, by cooperating with QingTing FM, the program received online
donations of electronic books and set up an innovative sound and electronic library. In
order to motivate social participation, the program also made use the “Internet + Public > * il
l/r\::lfsac:(e:ie?;f)de and entered into urban primary schools to promote its charity philosophy to \ I.IL:I *‘E'fﬁ'li Kﬂ"* nE

FHEREESEWIREEES

Children were listening to an audio book in a C’estbon library

EHtERAMAETE

2h. Lk AESEANNHBRABRSEAT
L BABMAASEOW. FHMRKHoHE T EWED,
ABARAENETA- NS

B FM L[ EEAEEMESERE | EE
The special column for CR C’estbon’s “100 Library Program”
on QingTing FM

~
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EREREMHEMERN S AREESEE, RUWKE SAOFREE | 2] ARIREE |
Inviting the most beautiful rural teachers as promotion ambassadors to vitalize libraries to extend the
significance from “accompanying by books” to “accompanying by people”

BRR2007 FMVHERE), BRAHEEZMERNERIBEESE, MiBKEE
=, FRHtERZTFEEE. EE2014F, HFHBAEMNE—ERFNRITE—
REMBR, TLGRER| BRI IIEER. 20155F, BERH[ GEME EE
R | IS, BEIRIRE ARBSEE |, 2016 FE—SRNBR [ AN |, 8BS
BEMAIZANEFE, BEHSUSREMHHMETEERSA—REEMESR
BEEEES, KMBESHESENERE, AEBRMARET ARBEHE |

Starting from 2007, the “100 Library Program” donated for the construction of libraries
as well as books to the primary and secondary schools which were short of education
resources such that the children in distressed areas can have books to read. Up to 2014,
the “100 Library Program” had adhered to and put such mission and objective in practice
over the years. Such period can be called as a stage of “accompanying by books”. In
2015, the program proposed the idea of “C’estbon reading accompanies you to grow up!”
that firstly suggested the concept of “accompanying by people”. In 2016, “accompanying
by people” was further achieved with the most beautiful rural teachers. The program invited
eight of the most beautiful rural teachers as its promotion ambassadors by serving as the
librarians of the schools in which they work at, so as to improve the utilization rate of the
libraries and achieve and extend the significance of “accompanying by people”.

& &

hE R EM AR E R TR EN REEE T L
Chen Meirong, one of the most beautiful rural teachers in
China, at a reading event for rural children of the “100 Library
Program”

BroREERENBERMMKERE, EEEE 35FRER/NET 8 AR

Forming “100 Library Program” lecture tours with famous teachers around 35 major primary schools and 8 rural

schools across the country

BTBESMEEMAHMBEEZESHE, EATERESINBESEEMT T
fifd:E, BEFESSEEINESAEHEMNENT, EHEFEAR
BETEKESENMESEEE. RTO=ME REERM 7T TEEEE
8. FF, AEFIEABBESENEONBRBLERT REEA(KFNE
&), WARMIAERSEEES.

In order to collect books for the eight libraries of the most beautiful rural teachers and
ensure the books collected being suitable for rural children to read, the book collection
activity of the “100 Library Program” gained support from the major primary schools in
various major cities across the country. They joined hands and initiated reading events and
book collection activities in urban schools. In addition to shared book reading, themed
drawing activities were also conducted. Besides, the “100 Library Program” also gave out
a children’s picture book, Water Fairy Tales ({ 7X-Rf9EEE )), and a volunteer certificate to
those caring children who donated their books.

o, BEFEERSFBHESREREESEISAHNE, BEBEEEER
B, sEERFNHR. SEEENES, REESRREESHMEE, B2
FENPEMABEN, RBRESFHIK. BESESXBRUEEMAIN, &
FAPESENAR, —ER2016 FABEFEELNEAEETNEE, —85
HENERE.

Moreover, the “100 Library Program” also entered into 35 primary and secondary schools
across the country for book collection activities by making full use of the resources in the
society. In order to encourage the children to better cherish their books, there were lessons
on refurbishing books. In the lessons, the teachers taught the children how to cover their
books and the old books could wear “new clothes”. The way of collecting books was also
more innovative than before. Books were collected in two categories. One category was
books on the 100-book list of the “100 Library Program” in 2016 and the other category
comprised the remaining books.

BE/NEEEE
A young volunteer of the “100 Library Program”
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Pacific Coffee: Continued Efforts in Children Protection

BEEHE=

Project Background

BAIZLIE, XFENMH—EIERESE, TAREBERREN. REREHE. REATERE. RESVRESRAESHERSE
AmEE,

Since its establishment, Pacific Coffee has paid attention to children affairs and supported children welfare in respect of poverty relief, development
and education, living environment and physical and mental health of children.

IEHERE

Project Development

KEFMHE2016 FLUBIE S XD F TUMMERRE, WHREMARHE, NERELFER, BEIRESVEERZEN
R EEES), 2HUMHRERE, HEEFREDD.

Being committed to all-round children protection and bearing its mission in mind, Pacific Coffee supported various organizations and activities aiming
at helping poor children, supporting children development and education, improving children’s living environment and caring about children’s physical
and mental health by donation and other ways in 2016.

A. MBEIERRE

Helping Poor Children
« X¥5[ 2016 EHEIPKEL 12 /NSRS MEF BRI | IEE

Supporting “Sowers Action Challenging 12 Hours Charity Marathon 2016”

REFMHER2016 EEIBI12NSEEUTFRNNIBERE—BEE
(B322BE)LUK2,8005RE—IB—5. [ EEHE 1205 |TBE17 /=
Bi@ 29, 300}\ X2, SREEEEBIB3,6308BBE. XFEF@2,329= 2/
&, HEEMEEMN314EBB. 2016 F] EEI?JEEE/J\E%Q/J\H%J%FEE%
D EREFIIR ﬁ?’ﬂo REFLEEANBEANEZRBERETE LR ZR
FEE5RE, MISERANEE, 278, F1E, E2RL2NEE. 28
BHEREMEBEmKEFENEERAR.

Pacific Coffee donated capsule coffee machines (including 32 boxes of capsules) and
2,800 “buy one, get one free” coupons as the prizes for “Sowers Action Challenging

12 Hours Charity Marathon 2016”. There were a total of 29,300 entrants over the past ’A

17 sessions of “Sowers Action Challenging 12 Hours”, raising more than HKD36.30 /2 = ;\
million in total. In the previous year, there were more than 2,329 entrants, raising k‘ ' b
HKD3.14 million for providing education aid. The “Sowers Action Challenging 12 ) ) 0". \ 4
Hours” in 2016 raised money for children and teenager welfare projects. The projects w

targeted at the orphans and poor children in the mountainous areas in China who had = /

no family members to take care of them and did not have enough food to eat and [\

clothes to wear, not to mention the chance of receiving education. The beneficiary was ' %

a children’s home in Shuifu County, Zhaotong City, Yunnan.
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XIFEETE, 8120 SMDERMIERE, SE&BEE350027T
Supporting Sowers Action by placing donation boxes in over 120 stores in Hong
Kong which raised HKD35,002

2016 F2 BB 120 ZEDIERIENRE, HEE
AREBEER. 2EE. HANEIISHEIEE.

EM B 35,0027T,

In February 2016, donation boxes were placed in over 120 stores in Hong Kong,
raising proceeds of HKD35,002 in total which was used in education aid projects
including reconstruction of condemned schools, student aid and teacher training.

XEFHEREREEESENRET(E

Supporting children affairs of the United Nations Children’s Fund

o 2016F11&128, 2B 130EOERUIBHE, 881 75,0007T

In November and December 2016, donation boxes were placed in 130 stores in Hong
Kong, raising HKD75,000

o 2017 FEEBHERR(SHE—S, BB 107T), HEBE

HKD10 was donated for selling each of the 2017 calendars and HKD13,500 was
raised

13,500 7T

®@Q00CO0OS000HO

FHEFRENTONEEER 4 "HEIE SR

Ton 00 namanan
822+ ¥ nnun-nonn

unicel\@ 3. aRAE 250 =
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B. BINERERHAE

Supporting Personal Growth Education

1. FEBERT L FEEE

Supporting International Children Painting Competition in Hong Kong

* 201657 BAkLERKRARREHIBIER

In July 2016, Pacific Coffee provided food for the award presentation ceremony

° 8-10RRBERMHBIERSRFR

In August to October, Pacific Coffee provided a venue to exhibit winning entries
free of charge

HERRE 0 AR K th=E 11,400 18 E, HPELEHRESFRENT—MEERILE. 300BIMFR/NERKEHER.
TF5E. FBRTEE. KR, BERL. MEN. EMEDR. RE. SR, FREISKRE18RK. MARKEBHI0MERNE
FR7THA10BE15H, MERHPRX2IHETRERELSE, AR EAL. . FE || | RESHNERK | R BRE |F
BI85,

More than 11,400 entries were received from 30 countries and regions in total, and over 100 outstanding entries of them were selected for
the next round of competition. 30 overseas award-winning young artists aged from 13 to 18 came from Czech Republic, Lithuania, Malaysia,
Poland, Romania, Russia, Serbia, Thailand and Ukraine. From 10 to 15 July, these overseas young artists and 30 award-winning young artists in
Hong Kong attended the on-site sketching competition in famous monuments and cultural attractions to contend for prizes including “Individual
Champion, First Runner-Up and Second Runner-Up”, “Best Oversea Team” and “Merit Award”.

2. ZEMIRENSERE RS

Participating in Butterfly Education Aid Charity Bazaar

o

SZHEERADNMGNBEESNHENEEZER . ZHETREREEREMGERENER. WRHEEESFAEEE

FEROEHERAEE FOBMA, RENS [PHAEHEE
Pacific Coffee participated in the Butterfly Education Aid Charity Bazaar of Orphan Education Society Guangdong. The charity bazaar raised

money for the reconstruction of condemned schools and other projects. Butterfly Education Aid promotes its public welfare mission of “Happy to
Help People, Happy to Help Studying” to metropolitans through a large themed charity bazaar every year.

3. XHHKEREE[EOEE |IFH (BEARK4.387T)

Supporting the Care Package Project of China Foundation for Poverty Alleviation (donation of RMB43,000)

BWATHBEDEBIEHEATONEMEBEREPOUREE, G51430EEHE.

Pacific Coffee donated a total of 430 packs of art supplies for the students of Guribanhua Central Primary School and Desheng School District
Central School in Tongliao City, Inner Mongolia.

'\
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C. NELEFERE

Improving Living Environment

1. [ BEEAT* | JEERABERBEREZ2AKIE
“A Drop of Pacific Coffee” project for drinking water safety in campus in
impoverished regions

o HEER RENZE BRARKI0ET

Donated RMB100,000 to Zhang Cheng Primary School in Guyuan, Ningxia
o MIIEMN REZTENMNZE EESEF

Raising money for Heini Complete Primary School in Luzhou, Sichuan

2. [ Thought of The Farm Fund |i&&hsziF
Supporting “Thought of The Farm Fund”

2016 FHEBIBNBE 1287w ; 20165F8H, HPEBE1.98TAR
ESEMERNERABEE—EARERSAEBNRE.

In 2016, Pacific Coffee raised donations amounting to HKD120,000 in total. In
August 2016, HKD19,000 was used in the construction of a campus playground
in Santa Elena, Costa Rica for local children.

i . &8 Pacific Coffeei20155% 1 B IEZLALIZ Thought of the Farm&Z
s,

Note: Pacific Coffee Hong Kong officially established Thought of the Farm Charity Fund in
January 2015.

NN RNNNNRRRRRNNNRRRRENN
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Caring About Physical and Mental Health

1. [ ERRERER/METE | B, EEEXSHUER MXTE |

EHENEN T EASESEERTH, SESAMEEREN/NARAY
Mgz BrREIERUIEFH.

Fund raising for “Operation Smile of Sheen Hok Charitable Foundation” to support
“Operation Smile” organizing more medical actions in rural regions in China for
providing free surgeries for more children in China who suffer from facial deformities
(cleft lip and palate).

o 2016 F9-12 BEEHB 1881 BEIBPIEREUETRIE

Donation boxes were placed in the store of 1881 Heritage Plaza in Hong Kong from
September to December 2016

o EDEEHESMIKTMIEHEIRE, HBH3,2507T

A total of HKD3,250 was raised from selling travel mugs (Sheen Hok Charitable Foundation
edition)

[ ORI R |REEATERES
1

T
“World in Their Mind (ft{f3:0:7FRAIH SR )” mobile art exhibition

ey

EFItRePNERRZEEMRERB L, ETE E%’%HMFM\EF'B'JE I
BEMERE. RERLSOEREZFMANEMFD, BEXRETHRFFPESEFE
FIEEMALAY T A M, BIBFmIHE, aiﬁﬁzﬁéﬁﬂimﬁﬁiu&/\iﬁfﬁ

Pacific Coffee joined hands with Beijing Golden Wings Art Rehabilitation Service Center for
Disabled Children to organize the “World in Their Mind” mobile art exhibition. In addition
to exhibiting some artworks by disabled children, the exhibition also showcase some
products originated from children’s artworks for the first time so as to realize the artistic
ideals and life values of disabled children by selling artworks.

BH[ EAXERES |, SREERSEEERINNEEZEEFHER

Donating to “Smile Angel Foundation” to raise surgery fees for young patients suffering
from cleft lip and palate in impoverished families

KEFMEFENREEAREEESSE, SEER10BFEERN1,010 2B
1HH, 1Bi51,010 @M 0 EREZ EIFESHAFFEMHHRENFKESR.

Cooperating with Smile Angel Foundation for the first time, Pacific Coffee participated in
the donation project of the specially designed 1,010 bag for the 10th anniversary of Smile
Angel. All donators for the 1,010 bag project also received the mid-autumn presents
provided by Pacific Coffee.

¥ ERERCRRTIERES |, 2EA\NERAIESER

Joining hands with “Eye Love Optometry Health Special Fund” to participate in vision
health promotion activities

KFFmHE LB ETH| ERERCERZIEES [AETEAS, —kiES
INEA -2 AR BN L IR IR SR EERE,
Some employees of Pacific Coffee Shanghai worked with the staff of “Eye Love Optometry

Health Special Fund” organization to provide lessons on promoting vision health for first
and second grades students.
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Responsibility Culture

f{i{% AP . ’»E%EEEIEIQ\

Responsibility Mission, Vision and Concept

SEFECEESENAXSIERNTEIER. BHAEHLSEENHREERA—IMEE, BR(EHEELSEXTFER
#1]#;?&)), HEMAEMEEETFRCEHRER. CEXKERERE. [ +=0 | BB, EBEESEREBREE] +=1 1%
FREBHREK, I#%@E%E@%F%%%mi BHEEITHER, 4&%&&#%‘?%@%%@%@%[4—535JHHF'aﬁE’\ﬁi@EEEI{’E, B3
BIFEEBRRIEERE, FHEREESH, EBEERT, RESEHNS, MNEBIXE AR EHNBEERRTERE |
HIFEREIR,

Social responsibility is an operation guidance for guiding CRE to practice the responsibility. CRE corporate social responsibility and CR culture are
consistent with each other. We follow the Measures for CSR Work Management of China Resources Group and incorporate the CSR work in the
enterprise’s strategic development and culture construction. In the “13th Five-Year Plan” period, CRE will strictly comply with the planning and
formulation requirements for the “13th Five-Year Plan” of CRH, integrate its own business features and actual performance of social responsibility,
and comprehensively arrange the social responsibility works of CRE during the “13th Five-Year Plan” period from a standpoint of strategy. CRE will
also specify the overall direction and progress path for the works, keep enhancing responsibility awareness, promote responsibility performance and
facilitate responsibility integration in order to help CRE realize the vision of “being the most respected consumer goods and retail enterprise”.

EHRIRH S EERE

Social Responsibility Model of CRE

BEREE . EF&E . BB
BFRRAEREREER BFEFROREREGEE BFBEARAILRERTE
Shareholder Responsibility: Customer Responsibility: Partner Responsibility:
Collaborate with shareholders Collaborate with customers to Collaborate with partners to
to create the optimal win the satisfaction and trust reach win-win development
enterprise value with efforts

ET&E: : Ea
BFEIRESREILFEEE EFREERSEERNN ARIPEL TTEIEERE

Staff Responsibility: Environmental responsibility: Public responsibility:

Collaborate with staff to Protect the environment by Collaborate with the public

maintain the happy working life establishing green ecological to promote the harmonious
civilization development of the society

BERE

Responsibility Planning

BIFEERER

Responsibility Organization System

20165, EHAIEAZ THEEFNMECEXHEESR, ,—i'F?i EEHAGIERNEEREKE, FRRESEESE. STBHRONESE
ETRERE, BEENAENSSMERASEEMER, BBEEEtgET.
In 2016, CRE established the Social Responsibility and Corporate Culture Committee as the leadership and decision-making body for the social

responsibility organization system, defined the duties of respective functional departments and profit centers, and set up a social responsibility matrix
management system to fulfill its social responsibilities.
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Responsibility Organization and System

EEHE

Leadership

2016 %, FHAIXEE| EHAEMEETIEELREE |, HESEUT .

In 2016, CRE proposed to set up “CRE Social Responsibility Guiding Committee”. The committee members are as follows:

F1E . EER

Director: Chen Lang
BIE(E . T4HE Deputy director: Wang Weiyong
HITRIEE . RlhE Executive deputy director: Liu Xiujun

Members: Lai Po Shing, Liu Changping, Cheng Dayong,
Tse Tan Hon, Wang Xin, Li Han, Tung Tung,
Guo Hua, Tang Hongtao

RE . BER. BIEF. EXE. 8.
iR, FE B, BE. BLS

B EERER

Responsibility Organization System

ERAIGEHETEEFIEERE S EERES M .

The specific function distribution of CRE Corporate Culture and Social Responsibility Guiding Committee is as follows:
HRCENHEMZEFIREZEQEEMSZENAREERE, HHESEBREREADEHE, ASEMBEEBERSFIEHL
ERIETERME) . SENEEIPI. TE2EE0E .

CRE Corporate Culture and Social Responsibility Guiding Committee is the leadership and policy-making body on relevant matters, and its daily

management functions lie in the Corporate Affairs Department. The other functional department offices and profit centers are the departments which
are responsible for promotion, implementation and supervision work. Major functions include:

ERABR. BERE. BESE. SIEL. IFERSESERGATLETL, BRE
FG)S SRAFSUFHBELE.

T o
B2

Strategy Management Department

Puts into practice, among other things, the corporate culture in terms of investment and development,
strategic planning, strategic cooperation, structure optimization, innovation and development, and ensures
itself and partners to fulfil social responsibility.

B ATEHEISMTFEEEN S EAMNEETE, TETEARE. AREEI. ETE
2. RIEE. BXERRReEHEFELAFERESD,
Assists the Corporate Affairs Department to perform the publicity and fulfillment of corporate culture and

social responsibility and makes commitments and efforts in aspects of the protection of the rights and
interests, the growth and training, care, democratic management, occupational health and safety of staff.

&Rl

Human Resources Center

ﬂlf TER/ EESE, BEERRE. KEMRESEMIKESE.
i IL

Manages the capital/assets, protects the rights and interests of shareholders and makes tax payment in
g =izl compliance with the laws and regulations.

Financial Management Center
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Internal Audit Department

o[¢

EERATWES

Legal & Secretarial Department

£
NG
ERERHhL
Information Management Center

%)

BB EER

Corporate Development Department

REERFER

Investor Relations Department

NGIE b

Corporate Affairs Department

R
REREREZEE

Environment Health and Safety
Department

N
A0t B ERED

Department of Supervision

FEEREN. AREESHEMESH, EEATTE.

Safeguards the company’s interests in terms of, among other things, compliance audit and risk
management.

Eikikiah. GREE. BaRESHEEBFRERTEFR.

Exercises its regulatory and promotion function to ensure the corporate governance, management and
operation are in compliance with the laws, and protects the rights and interests under the law.

FEERLE, AERTFHRERLENEERWSIS.

Safeguards information security and provides necessary information and technological support for related
work.

EASIREIEREE L, MESKRAS. ARUE. UBER. BT atg&EdiE. #15
R ERIHRE AN, (REMRIES,
Ensures the corporate investment project meet the requirements of the corporate strategy, controllable

risk and financial standards, and complies with the CSR commitment so as to maximize shareholder’s
returns and protect the rights and interests of shareholders.

ERREDRE. BSEERESHAETRAICENKEHEE MRS, WEBEMIELST
SEEERIE.
Complies with the corporate culture and social responsibility commitment in terms of the protection of the

rights and interests of shareholders, the public opinion information disclosure, and promotes the publicity
and popularization of related work.

EENKETEEEREEREMMNM, FEASBIHEBNRSHEREEBHNE, &
RADEEXURTSEEEBLFELUEE. B8 ; BARESFELELTEARS.

A department responsible for the daily management of corporate culture and social responsibility, as the
leader to establish the related rules, regulations and management mechanism to ensure the work related
to corporate culture and social responsibility is pushing ahead and implemented; and organization and
compilation of annual corporate social responsibility report.

EERERM. GEERE. BRRE. fERES T HEENRERERBERTIE, RESE
IERIFEFERE.
Promotes the efficiency supervision and risk control work in terms of energy conservation, emission

reduction, green development, food safety and safety production, and ensures all work conducted in an
orderly manner.

BREVRZBENCENKETFRE, ArXERRERREEM.

Urges to establish a clean and self-disciplined corporate culture and working atmosphere for the sound
development of the enterprise.
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Create Shareholder Value

HEEBNR

Promote Business Growth

IREHE. HiEHRE

Investment, Mergers & Acquisitions and Market Synergy

E2015 FOEMERTEIFZRESRRZ, WNBRES EHATFENREER, BREETES EARRFEEESEE.

After the disposal of non-beer business to CRH in 2015 and the successful transformation to a listed company focusing only on beer business, we
actively created higher value for shareholders by different means.

AR 19% p&HE
cas? 49% stake

#E B B B E Anheuser—Busch
InBev SA/NVIZ %, L1683
TTEE N\ SABMiller Asia Limited#48
HEBERRHEN49% Rt

CR Beer acquired the 49% stake in
CRSB held by SABMiller Asia Limited at a
consideration of USD1.6 billion.

N

IEEFSSE, HR2015F 11811 BABIEXEMITESAB, AT RIRBBEIEAY
REEESL, ABIBEHEINSNELMEENEE, BIFSABRENBRFELREE
EHIAL D . FEHEEE 2016 &3 BE & Anheuser—Busch InBev SA/NV ZRL 17
i#, LL16/EETEA SABMIller Asia Limited A EBE LB 49% IRIE, HEA
%1z, DBNRETIEEER, PHENRAEAGLIERRHENESRKEEBRSE
49% HIBRIE, 2—IEIEEMIINKS, WETERENHERERE. BEQAMER,
BRERLEL—EXZANHESSHIEER35%, WEERL—EXZHLEF19%. &
RHEER 2016 F10 BIELEBLRGHFEZERNER T, 2735 EHATENEH
BSEBSHEBENTEREE, LERNTENERRBENEE.

For the beer business, as ABI officially announced to acquire SAB on 11 November 2015, ABI
gradually disposed of certain assets under the antitrust scrutiny, including the stake in CRSB
jointly held by SAB and CR Beer, in order to pass the antitrust scrutiny of different places as soon
as possible. CR Beer announced the agreement entered into with Anheuser-Busch InBev SA/NV
in March 2016, pursuant to which CR Beer acquired the 49% stake in CRSB held by SABMiller
Asia Limited at a consideration of USD1.6 billion. The announcement of the news received
significantly positive market reactions. Analysts generally considered that was a very successful
transaction as CRE purchased the 49% equity in CRSB with a consideration which was far lower
than the market price, and the acquisition could facilitate the merger and acquisition as well as
the development in the long run. On the date of news publication, the stock price increased by
at most approximately 35% over the closing price of the last trading day, and the closing price
increased by 19% over the last trading day. The transaction was finally completed in October
2016 upon the fulfillment of all precedent conditions, and the listed company, CR Beer, became
the full ownership of CRSB such that can implement its development in China.

BB EHRATNELER, WARREREMUITERKBEREBEFHEMERETM,
EFRBIR2016 F7 BEGRIUEIHFE ZIRROEE-—RROMELE, RERMEREKR
DB 11. 73 TETHR. WXMRERRRRERFERSSEBBEXEBRRREER
HRERD, WHEFREREAKIEE, BRBRTBIRERER, SREBEESS, B
REABREAZERE, THREATSEORAZBRIBHHERPEEFE, AR FERXE
hEBRERESRIZNE, WSEFEBEERHNGHMARKKY, URTHEBREE
BHIRRRIERAISNEORAE, EADBERNXURREFERIF, H#REHRE
ESBERE, ANSEBREESEINES.

To strengthen the capital foundation of the listed company, and to enhance the flexibility in case
of any developmental and expandable opportunities, in July 2016, the listed company announced
the proposed rights issue at HKD11.73 per rights share on the basis of one share for every three
shares held by the shareholders. The rights issue was a better way to offer an equal opportunity
to shareholders to participate in the future long-term development of the beer business, while
ensuring their equity interest not to be diluted. Even though the investment sentiment was
weakened by the Brexit before the rights issue, CRE, after observing the impacts created by
the Brexit, found the way to prevent the breach of contract while not carrying out the rights
issue untimely. CRE carried out the rights issue immediately after the official announcement on
passing the antitrust scrutiny in South Africa, and CRH fully underwrote the rights shares so as
to demonstrate its confidence and commitments to the future prospects and growth of the beer
business. The capital market showed a favorable reaction to the rights issue. The rights shares
were eventually oversubscribed with proceeds of over HKD9.5 billion.
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REBEHKEANTE=NRALEHD
New Zealand ng Salmon#315%
g

Acquiring approximately 15% equity
interest in New Zealand King Salmon (the

biggest king salmon producer in the world)

©

BEREBHE, 2016 FEBABRM T ZIENEIMNGE, LERS|EFERESERE
EATIE, SEPENAReETEBEEER Comvita®d 9% IRE. FrummEARNIE
REeEEWEER ScalesY15% BEREHERNITE=XREE™FNew Zealand
King Salmon 3 15% B&#E,

For the food business, CR Ng Fung completed various oversea investments in 2016 to realize the
introduction of international quality food to the domestic market, including acquiring approximately
9% equity interest in Comvita (a major honey producer in New Zealand), approximately 15%
equity interest in Scales (the biggest producer of the whole industrial chain of apple products in
New Zealand) and approximately 15% equity interest in New Zealand King Salmon (the biggest
king salmon producer in the world).

MIREBLHE, E£20165F68, EADMAZEEGRASWIETER2011F., HE
E-HERNZRYARFL. KEXZEMREBYRIEATSHE, SRBENER
ER.

For the logistic business, in June 2016, CRE acquired the Kwai Chung Logistics Center
constructed in 2011 with area of approximately 1 million square feet from NWS Holdings Limited.
The transaction is beneficial to China Resources Logistics for boosting its market share and
realizing the steady business development.

IRFFERNBMIME S E, 2016 F, HERBBBRMARMON, HETINERTHEERE
e, PERRNERKAS ZIER SUs | WIRWAR, BIHERERE. I, A
EEFTRITENRR, BT T -RIRBEE . SREE/MREERS, BRGER
EIRBRE, ROoNBEEERIGE, B0EMNMe, BREBERE.

In respect of enhanced efficiency by taxation planning, in 2016, CRE carried out the
countermeasures under the new regulations after policy study and analysis to prevent the risks
while fully enjoying the tax revenue and bonus from the national policy of “replacing business
tax with value-added tax”, facilitating the development of the enterprise. In addition, CRE
combined the features of the industries it engaged in and launched a series of taxation planning.
In particular, in the oversea investment projects, CRE saved the oversea tax burden and realize
the value creation by reasonably establishing taxation structure and fully utilizing the international
taxation agreements.

1,600—
1400/

1,200

1,000~
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Enhance Management Efficiency

E =k

Business Innovation

BEm¥ER, ERRSETTEREBECAIFSNIEFANIIZ
ﬁ%ﬁémam%,HEE%ﬁ%ﬁWEEb&E%b,E@%E%%WT

. AESINENRFER, BUESEET2EHEN. EERKS
IR

For the food business, CR NG Fung innovated the traditional businesses, strived to improve processing technique, developed high value-added
innovative products, actively refined manufacturing technique, advanced production technology, developed high-end products, developed competitive
productivity and products, and promoted the rapid development of various businesses.

KAKET

Rice business

DD Q
HE.
Built up brand, deepened core channels, strengthened channel expansion, optimized the product structure, and
strengthened assessment of sales ratio of consumer-pack rice to realize sales with high quality.

&, Rtz LRE, BRERRE, BUERGS, BIU/NBIKEELLER, BREEEN

Bl 5555

International distribution
business

MEBERESH, BEHIATERER, BBAREFHRERE
EERE3,000 8B,

Teased out product structure, selectively eliminated the inapplicable products, positively expanded online business
and food service channel, developed about 150 new products, and increased turnover of more than HKD30 million.

, WHIEEHAEML 150 8758, B0

BEENEER

Hong Kong meat business

ERKHEAE, UBAEBEREATIANE, BHEREE, RTHIERERESE, BREGHERS.
As for livestock distribution, based on southern areas as sources of supplies to Hong Kong, optimized the structure
of sources of supplies, improved quality of suppliers’ products and developed qualified suppliers.

MY B 273

Mainland meat business

MMNEEM2G20MMNEEESEENHER, SESHRECTHERNME—(IEEE.
Hangzhou Ng Fung United Meat Co., Ltd was officially designated as the supplier for G20 summit in Hangzhou, and
was the sole supplier of pork for main venue and banquet.

B, MUNAZEIN et EEg EREMFNIFEE, ZiRE
LB EREL 3,000 BT AR,
Meanwhile, Hangzhou Ng Fung United Meat Co., Ltd. captured the business opportunity of Shanghai Disneyland

and developed more than one hundred kinds of products as per the requirements of Disney during two years, with
the sales annualized at about RMB30 million.

BEENHRAETEREER, F

AR S B M
Mainland comprehensive
food business

LOEBRENERGBNAXTHIES ERm I SENERBESL, IEEFEBRRAEE
BIEE, ReXFHEERFREERS, BEEUNAE,

Ng Fung Refrigerated Food constantly increased the sales ratio of high margin products, such as “napoleon”, by
improving the product structure, Ng Fung Fu Chun positively expanded the sales of hot products, improved the off-
season reserve and production of hot products and reduced the unit cost.

BNEEXBRER
Hope Town industrial
development business

BIREXERE, GEBREERDE, EXEXERHARE, EREISGENESERE.
Accomplished coordinated development of each industry and proper and optimal configuration of resources through
industrial adjustment and high-quality product distribution.

>
L LA
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Excellence with Synergy

EABRISBEMIIRFRADERE, BEREBEERES, MESR
XBEBOLMT T EEREERE, WENEEREYBEERRN
B, ERYBHZRBPO, BERZMHE. EBUBMEXE
B=U—RNEERR, BIFtbRBNSSASEBERE,

Currently, each of the functional departments of CRE maintains sufficient
communications, realizing cross-functional resources sharing. For the
food business, CR Ng Fung has adopted a comprehensive budget
management system, promoted the establishment of a value-based
financial management system, established a financial shared service center
and built a management system that integrates shared finance, business
finance and professional finance, so as to better serve and support the
company’s business development.

MmEZAE, 2016 FEBRERSANAEENER, EITES
_EJ‘%, MEAEEWIER, HEMREERBTINBREESEER, =
?’*Eﬁﬂ@ﬂﬂﬁlhi*"mﬁﬁﬁ LIS HIRCET R4 . AR AN
EE. B2, REFHTHETER, NRHEEEE, BRIES

ERTREREE.,

With regard to the beverage business, in 2016, CR C’estbon fully
leveraged the Group’s resources to achieve complementary strengths,
and launched new production base projects. It adopted new synergic
cooperation model with CR Construction, fully leveraged the construction
management expertise of CR Construction, managed and controlled
various aspects including organization, costs, progress, quality and safety
by the contractual form, enhanced the supervision on projects, and
ensured the construction quality and progress.

B, HERICTETRANGMFEZR, RBEBLIPETR
FHEABREEERY 85%,

Meanwhile, in 2016, CR C’estbon deeply cooperated and communicated
with CR Chemicals. The raw materials purchased by CR C’estbon from
CR Chemicals PET Raw Materials Station accounted for 85% of its total
purchases.

MEELIAES, EBREEBLIMEEEBEEBRER LR
R, BETHREEESREEN/\BHR—. IHMKPIZHKD 7
(TRE. BP9, ¥4H), EFER %uaﬁz%ﬁ&%ma

With regard to the internal development of CRE, the factory management
department of the head office of CR C’estbon visited the Yuhang factory
of CR Beer and learnt various production knowledge, including the eight
consistencies, factory KPI 3-level structure (factory, department, group),
team building and kaizen promotion, which helped CR Beer facilitate
excellence in production.

HZ075
Shared
Finance
A
ESGEIp BRI
Business Professional
Finance Finance
a4
Organization
=z BRA
Safety Costs
B it
Quality Progress
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Prevention of Operational Risks

Rz RER

Internal Control System Building

FERIAFREHILIAEBEE . SIERER. ERTEER BIREFAS

RPRIIANR, SEIOERNRNG, EH2 o N
ENBEHE, ALEBABSRCETR -
5, IEEARR.

CRE conducts its internal control by means of internal
monitoring, system establishment, risk assessment, internal
control assessment, aiming to promote the implementation
of corrective measures, improve the internal control
system, enhance the compliance operation awareness
of management personnel, and prevent significant risks
through identifying the defects of internal control.

il BN
Audit projects Improving internal
control

AERER

Internal audit

2016 FH T EBEBEMIET T FENZFE, 5T
BERE, WRETRE. EFEENETHERL,
REHTHERNER. FLEMRHETHEERN
AARFEERRRAERNZTERIRIER, TEZE

BREMBTHETHESEMHRE. URRE. HES =S EHEY
EEEEEER, BRRGHINRERERNEE Rl [pietaliains (RUETE CRTEETENE

ImRIMFEENEEER, RERRCSEHTER, {E
ETEBERBE ML_L_SZ{I IREEE. BEREE. {
FEBHEE. TRER. EHS%HE%UFE’D’EEBQIEO

In 2016, CRE conducted an annual internal control assessment on subordinate business units, and the assessment results reflected the favorable
operation of internal control system. CRE focused on the monitoring and control of the specific risks based on the annual internal control assessment.
The headquarters of CRE initiated the sales expenses and rice inventory management risk governance and internal control assessment project, while
the subordinate business units actively initiated different projects such as sales expenses checks, financial checks and supplier management checks.
Upon the identification and organization of the management defects and major risks existed in the process through the system, CRE proposed
the supplemental measures for the risk governance and procured the subordinate business units to formulate or amend 139 system procedures
regarding various aspects such as procurement management, bidding management, supplier management, project engineering management and
EHS.

FELRARETSEREEMABEF ZREGENR, UBIREARE, UHMERSER, REGHR. TEFHEN, FFREE
x?§6ﬂilﬁ AR ETEMRIRREXNEABURS ; BEAHEECHAIBRETEE, UEREETEVERBAZESEAE
EﬁZ B BNEMATBEBBUNEESE, BEFHERECAEENR. BN, QESEER, SXBBUREBEE, &

EERAIRBAIER

Meanwhile, the internal audit department of CRE closely combined risk management and internal control with special audit as the main theme
and problems as the direction to focus on compliance and lay importance on auditing corrections. The audited units shall submit the formal
audit correction report within the six months after the issuance of the audit report, and the project team would communicate with the units for
the implementation of corrections in order to supervise the audited units to carry out the audit corrections before the deadline. The performance
contracts of the subordinate business units included the audit correction rate to facilitate the conversion of audit results into management outcome.
Meantime, CRE concluded the best implementation cases, and provided the business units with professional training, functioning as a management
consultant.

2016 FERHTEEBMRET 13EEIEE. AETRERSH. YnEBEEERE. BEEEEHN. KE5HFTE, BTHEREMS
RE3301E, IBEBEFTEREFHL081%, B EMEICY, T%%F“HLJ‘@%—&:E’\J”&, ETIE87IH, (FEAEESBIRE
EIEEF3ME, MREEESERE3E, BREEE2ME, KEFF2ME, EEE. EehESHE. RERESETS 16, )

In 2016, CRE initiated 13 audit projects for subordinate businesses. With emphasis on engineering construction audit, logistic and sales expenses
audit, bidding management audit and accountability audit, 330 problems were found during the audit, 508 audit corrections were proposed, and the
audit correction rate reached 96%. The subordinate business units improved 87 items of the system through the multipurpose corrections. (The audit
projects can be divided by audit types into 3 construction management audits, 3 logistic and sales expenses audits, 2 bidding management audits, 2
accountability audits, and one for each operation audit, capital check special audit and follow-up audit.)
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Financial Management

B RRERE

Expense reimbursement procedure

BEATNZEEBRERTRGIEWNRE, EAUBERPOHERFENT(ER
RIERATREHRIRIFIES) LMEFRRIERMASFEAN(KEABBBESENE ) R (EHE
FRREEERE) T ERHENERRERIRRBNER. ZRFE5IINRRBERIRER
IREHRIE. FEREE, EXERREPBANDRERTTREE, RWENERSFF
NHERIREMERREAETHIREIIEE. DERER/REFEIFEEM.

In order to effectively regulate the various expense reimbursement and payment of the Company, CRE
Financial Management Center formulated and kept on carrying out the “Operating Guidelines for Expense
Reimbursement and Payment Approval” as the foundation for managing all expense reimbursement and
payment which had conformed to the CRE systems such as the “Measures for Managers’ Expenses
Management” and the “Measures for Headquarters Expenditure Reimbursement Management”. The
operating guideline strengthened the regulations on the approval procedures, authorization and duties
of expense reimbursement. It required the applicants of expense reimbursement to submit the payment
application according to the regulations that they should attach valid invoice or supporting documents to
the applications, and the Company would then, according to the approval permission and limit, arrange
the director of each division, departmental leaders and/or the chairman of the board of directors to
approve the applications.

FEAXEEE

Blank cheque management

EHEE2015FHELRRETHESETE, REEELEN(EBAXBRAITHETER
&), BEPIRIETREARBITATEERRFES, HEAXEETeniEEE, BIREE®
EEE=AXENEE. Bic. ®RE. £, FE. BEEERH, ZmBEESI2R2016578
TEHNIT.

CRH initiated specific system assessment on CRE in 2015. The operating guidelines for domestic and
oversea blank cheque management were specifically formulated according to the “System Assessment
Report of China Resources Enterprise, Limited” issued by the Group, in order to implement the
full-process management for the blank cheque. The specific management range covers different sections
including purchase, registration, custody, use, cancellation and stock taking of blank cheques. The two
guidelines were issued and executed in July 2016.

IREEE
Dividend payout management

2016 F ¥ 5, BABBASRAE T BREREANREHE LELRESEZZ2EREGS
DITRFFEREBETRENTTHENZEESE. BRESEARSERETREEEKE, R
HIREBENERRE, PRREESERSE, $EIURALIEE, KE(EBEEKSIES])
2R, WHEEEAERER, HE(ZAIRSEENE), BELERIREEEHELEREL,
TEREBRETHRE T RESENEME. 2016 F 12 BREFR—RBIRSLIFEL, @4
FEEERRIRIKELENTER, BUSHY, RREAINEERRR, FEHERT—2
RIETEL.

In the first half of 2016, CRE actively organized and coordinated the dividend payout plans for subordinate
business units, including the overall analysis of various affecting factors regarding dividend payout and
the evaluation on the feasibility and suggested the amounts of dividend payout by the business units.
To enhance the dividend payout management level of CRE and all business units, CRE regulated the
business process of dividend payout management, defined the dividend payout management duties,
maintained and lifted the Company’s value, and formulated “Regulations on Dividend Payout Management
of China Resources Enterprise” according to the requirements of the “Dividend Payout Guidelines of CRH”
and the actual situations of CRE to gradually realize the systematization and standardization of dividend
payout management. The subordinate business units formulated the provisions of measures for dividend
payout management. As at the end of December of 2016, CRE issued the conclusion of the dividend
payout works, the content of which included but not limited to the execution and efficiency of the dividend
payout works, the differences between the dividend payout works and plans and the reasons thereof, the
existing problems and the next plans.
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2016 %, FEIREEMBEHBRRHIERINR, ARERETREENFE, PRBEZXE
BIRFEEREENE. EflEBEEXRRARDEES. ZURRBERERNEBREHEE.
TEEXRBEOTEETESFEE G (ARFEZRBRBES RS ) 5k, SUEREXR
. EERNE, ERFEREMSER(BUIERREE) TEHR, BRRHRERE
B, BEEEMRENE Wﬁffmmg,ﬂ&ﬁ%ﬁ%ﬂ@ﬁﬁ%i?ﬁ?ﬁgoﬁk,ﬁ
BT BREROMEETER RETHREDE, TREGWERREE, 2EESREEEE.

In 2016, China adopted stricter policy to limit capital outflow, and the pressure of depreciation of RMB
BA 7S A pR B against. U.S. dollar persisted, resulting in the continuous uncertainty risk of the exchange rate in the

RR .

Financial Risk Monitoring and Control medium to long term. CRE effectively monitored and controlled the exchange rate risk by different

measures such as establishing the Guideline for Prevention and Control of Exchange Rate Risk, the
Risk Alert in Advance Indicator and the Daily Monitoring and Control Mechanism, optimizing the analysis
model of exchange rate risk and issuing Analysis Report on Exchange Rate Risk of Renminbi quarterly. In
respect of the capital management and control, CRE consistently launched the proposals of “two funds”
(receivables and inventory) suppression and control, conducted monthly statistics on the balance and
tracked the two funds. Through supervising and accelerating the flow of receivables and inventories, CRE
decreased the capital occupation and successfully completed the annual reduction and control targets.
Meanwhile, the subordinate profit center of CRE conducted work summary review on the reduction
and control proposals, and proposed effective management measures to consolidate the capital flow
efficiency.

oy, EREMETEFNBRLOEREEERBR, TEMNBHLOEEETQEREBRTRSAES RS, HENEsEK M2

Kk
=

EREESENEE

In addition, CRE regularly communicated with subordinate profit centers on conditions of operative capital, while the subordinate profit centers
needed to quarterly submit cash generation analysis report to the headquarters, and develop improvement plan and measures for strengthening
operational capital management.

EHEARKREE

Comprehensive Risk Management

E2OERERTERAMERRAR, AREBERERUFSEEREEMERARTRABE, UFEMENERZEEBRAMF,

UEHERERERIKTE, EL4§XHBEE%ﬂ,EEHB Zlll,

RENEREE.

CRE risk management lays emphasis on prevention. The risk management system is established with the aim of consolidating foundation
management and realizing risk foreseeability, focusing on the significant specific risks spotted by the annual assessment and relying on the
comprehensive risk management and control. CRE has set up the follow-up mechanism for significant risks, focused on risk training and promoted
risk management and control.

FEREETE

Annual Risk Assessment

v

ELMEEAESTREFERRTE LS, HTBEREURETENE. TERR. REERSHEEEE ;

The headquarters of CRE organizes and coordinates annual risk assessment proposals, providing the subordinate business units with specific
training in different aspects such as assessment methods, instruments and templates, and the best implementation cases;

FEEE100% BESEBRE, B mL, 2828HFE;

The assessment range fully covers the whole business flow, and all staff are required to participate in the bottom-up assessment;
HEREEBIEERE . ZBKER2EEMMER, TEXEBEMRBEBIFR, M. 7% RiF. B8, UBEHEMEE
M,Rm$%¢F+kHM,mEﬁ%%%m,%Eﬂﬁ@;

The headquarters of CRE assesses the risks from different angles such as strategy and macro economy. The subordinate business units assess

the risks from various angles including market, industry, competition, operation and finance according to the business features to define the top
ten risks for the year of CRE, form the countermeasures accordingly and apply them to different positions;

HEFE+RER, ZUFFESEREREBOIEES, QT RARMERENRE, BRYENERNSEKFEHIESENSEE.

CRE has found a semi-annual dynamic review mechanism against the top ten risks for the year to review the risk prevention measures and
ensure the level of significant risk management within a reasonable range.
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bR EEEIEE

Risk Management Specific Training

b=E S

Trainees

=R
CR Beer

[ R E TR
Risk Management Training
EEiE ] EP_TI IEEMEEE LHATEIARKRE. BRERENREHTFGRED =E
il s MRERN B R BB, $£74 /\%)J[HEE)IIo

Initiated training regarding the governance rules of Hong Kong listed companies, the
assessment flow and methods of risk management and internal control, logistic risk
introduction and case studies for CR Beer’s operation areas in Sichuan with the attendance
of 74 staff members in total.

=HRE
CR C’estbon

RETEZREABERERERE, BRT (AREERAEBRE, BREERE) S, H
33 A2,

Initiated the training of “Risk Management Imbedding Business Flow to Realize Management
Upgrade” according to the implementation of engineering construction risk management
projects with the attendance of 33 staff members in total.

#HRE
CR Ng Fung

FEHSKEL, SERIIRR. FEERURIEEEERENEE, R(KEFRNEL
EREgEE ) Sl

On the EHS meeting, CRE combined the audit practices of receivables, inventory
management and construction management projects and launched the training of “Study
Corporate Risk Management and Control from Audit Cases”.

TiEER SRS, Yimas. BFEEs. 5B EHE 26 A2m.

Engineering construction risk management training with the attendance of 26 staff members
in total from logistic departments, finance department and legal department.

#HER
CR Vanguard

HEREMMHIEMHE2ZABREEATEHEERE. FUARTEREREERAKAEFZH

il

Conducted training related to the regulations, standards and workflow of corporate internal
control management, and information system internal control, for totally 23 staff members
from the loss prevention department of the CR Vanguard headquarters.

HARE R NEEBEM
EREEAE
Risk management staff in
headquarters of CRE and the
subordinate business units

2017 FER B SRS, ERIBAEMPIRERRCEF B OHE26 A2, HEEER
EEREETER, PTLUERBHEFENRBE, NE7T 2017 FERBHERRFIITEN
B PETWASRRERE TERAS TR FILET AR SENSEEE.

2017 Risk assessment specific training was conducted with the attendance of 26 staff
members in total from six profit centers of CRE and the functional departments of CRE.
CRE conducted a talk in respect of the Group’s risk management plans to analyze the
problems existing in the past risk assessment, introduce the risk assessment templates and
instruments for 2017, and share the experience of applying risk management to works and
demonstrate the best implementation cases regarding risk prevention.
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RERIREEBE

Communication between Shareholders and Investors

ﬁf?ﬁtﬂfﬁﬂiﬁxiﬂ’]%mﬂ& BIBHTRERRLREFABUMESRENBRES, AL T8, cHBDREFKEQATEREER
R, BERRNEAEBERER, EREERTAQSINEERRER, HEERRREQDIEBRESD.

We practically protect the rights to information, actively execute the effective and multi-channeled communication mechanism for shareholders and
investors, fairly, objectively and comprehensively disclose our significant strategic decisions, operating performance and major business development
to investors in order to allow shareholders to evaluate the operation and performance of the Company and consistently strengthen shareholders’ trust
and confidence in the Company.

HRER( _EfRAD ) K&

EBIREBT R B "
R PR SRR ETES Sl BB
Annual and Interim Corporate Social &H Reports required by

Reports Responsibility Report Data required to be regulators
disclosed under Listing

Rules and relevant rules

and regulations

HitERIRERE
ﬁu/\iiﬂua
RRBERE REEGRE RER 2 EIEE) CEREEEHE

Annual General Meeting Investor Briefing Road shows and Visits Additional information

disclosure channels,
such as website and
investor inquiries

FEHREERRERE

CR Beer Convening General Shareholders Meetings

2016 %, HMEEIE1,400 20T EMESKBETLHI50XEH. KMERE
ZRFEIENAERRINFESIXRGE, EE A FEG(ENEEER ) HEE
%[ REREEREFEEZE |

In 2016, we conducted about 350 meetings with approximately 1,400 analysts and fund
managers. We constantly drew praise for our outstanding performance in investor relations,
and we were named Best Investor Relations Company by Corporate Governance Asia for the
sixth consecutive year.

[fEA—RINEBERARE, ReEEHRRTRERASEEE. R EENIA
SEE, TERENATEEFHNSRERBNSER I, SHEANERHMS
EnrEsEeEERTSE| 016EEEEE AURRERRKEL L, EFENERIFRRTE, IBNBESEFRNT
=8 | pEiE S HEBEREREENEA K, |

The Hong Kong Institute of Directors Annual Dinner

cum Presentation Ceremony of Directors of the “As an analyst in the consumer goods sector at foreign-funded institutions, | have made
Year Awards 2016 contact with CR Beer for almost 8 years. In addition to the steady performance, the
comprehensive and sound governance system of the Company and the forward-looking
management, the most impressive point of CR Beer to me is that the Company always bears
the shareholders in mind, practically and constantly protects the shareholders’ interests and
strives to maximize the shareholders’ value through reasonable and effective measures.”

— EMBHFEEROITE  #tyt(Tina Long)

— Tina Long, Consumer Goods Analyst of Merrill Lynch
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REATLE

Improvement in Corporate Governance

=E—KEREREH T

“Three Importance and One Greatness” Risk Control Mechanism

REQEFTLHEERUREFEENEREE. IBEEREGHE, BREARBNEMERASDESHERS, REERIEE
RERRFE, URERMBREERENTENT., ERI2016FE—LRET | ZE—K | FRRERE, HREAEELEANE
RIER. BHEESEANTRAREERT 100% LEREES. HNEMEEKEANSTEE, TEEH| ERAIE |- E8H
-1 RERS | -1 ERIAT |- [ FESGE | SERRIREG, RiETh, BFRE, BRT =ZE—XK | AFERTFENHEEMER
EM, BRIBEGTRARERR.

The current board of directors of CRE is comprehensively in charge of the establishment and maintenance of a solid risk management, internal
control and governance system to ensure the objectives and purposes of the Company to be effectively achieved, safeguard the assets of CRE and
interests of shareholders, and ensure the reliability of financial and enterprise reports. In 2016, CRE further improved the appointment & dismissal
and decision-making procedure of “Three Importance and One Greatness”, which realized the fully democratic deliberation on the appointment
& dismissal of the direct manager of the Group and the appointment of the direct manager of CRE. The promotion management for CRE direct
manager comprehensively covers various key sections, namely “proposal making”, “investigation and research”, “democratic decision”, “advanced
notice prior to appointment” and “conversation for new appointment”, with complete procedures and regulated operations. The management also
actualized the scientific and precise personnel appointment & dismissal works of “Three Importance and One Greatness” and strictly controlled the
risk of oversight mistakes in personnel appointment.

nNaEREN

Corporate Governance Culture

%ﬁJ—EHE%Eﬁ%Ehﬂ ATKEIAEEEN, BEEAZERADWENHHAIRSTASEBESENEITETRKEAENE
B, BRANHEEREEEEERTFAE, BRHEEREAEIERIE. KRNBHEEEERRR

CRE has been focusing on comprehensively improving the Company’s capability to carry out corporate governance based on rules. With the
assistance of the Legal & Secretarial Department of CRE, the Company fully made use of all occasions and opportunities to communicate our goal of
adhering to rules, creating a positive environment to step into the actual implementation of the relevant work, including but not limited to:

BEIEZRREE, (NBETERIRERIESERE. HNEEMEEIE REBEESEH THEMARSREHERTIESE
| B ATIKEAENERMARINREGE, RAQXINESERE, RECENREHESIEM. BEEMERTIREN,
EBEENEE, BARKEZAEEENER ;
Ensuring the fulfiment of the goal of adhering to rules by amending different methods and guidelines such as the Management Method of
the Rules and Regulations of CRE, the Management Method of External Lawyers and the Article of Approving Investment Projects, adding
the requirement of conducting corporate governance based on rules as well as the management process of the Company into the rules and

regulations of the Company so as to ensure the legality, intensity and operability of the rules and regulations of the Company and optimize
performance;

B. BiBAATNEREHIERURINEGAIFIEBRMEESIFNRE, RIEMHEEEER.

Mitigating the legal risks strictly by providing legal supports and protections to both the existing and new business segments of the Company.

2017 FRESFERIRRBER AR R BIMREHBIRNENEH, E—PEREBMEMEE

In 2017, the Company will continue to keep abreast of the latest development of the national policies and regulations as well as the overseas merger
policies, further improving the capabilities of our corporate governance.
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REBESR

Results of Value Maintaining and Increasing

AEYEHERERADIHEN (EE ) ERATERERE, EHAXEERATXEBAELBE. B8R, RR=ZK—RABHROLLUKR
AFFmEE, EBYR, ERME=—REBEBET. I/, BEEDEE EEME | HKEREE, EBHAEERITE EX &
K|S, MRS ERNEXENHEEEWERE, 2016 F58 18 HEAIMIIE S TR ABTMRTL, 6 B30HEETHEIR
Z, ELIEREESE,

At the beginning of the Year, CR Vanguard Co., Ltd handed over its business to the direct management under China Resources (Holdings) Company
Limited while the core profit centers of China Resources Enterprise Limited restructured as beer, food and beverage as well as the direct business
unites of Pacific Coffee, China Resources Logistics and CRE Properties. Besides, in accordance with the strategic planning guidance of “twin engines
with two wings” of CRH, China Resources Enterprise proactively created the dual development modal of “industry x capital”, boosting the industrial
transformation and the process of going international. On 18 May 2016, the subject company of CRE Alliance Fund was established and the first
settlement of its fund completed on 30 June. The operation of the fund officially commenced.

24
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= 36.5812

Turnover

HKD33.658

billion

2016 F F ik, FEBIR TR EZEE]
98M[, BMHFEIAL25EE. ™.
Biak, FERE22,000,000F T,

At the end of 2016, CR Beer operated
98 breweries in 25 provinces, directly
administered municipalities and
autonomous regions in mainland China,
with an aggregate annual production
capacity of approximately 22,000,000,000
kiloliters.

= B

Turnover

HKD12.757
billion
2016 F E MR ELFMEXER
127.57 @B, LEMHEBIT3.001E
B ROIC2.7%,
In 2016, CR Ng Fung achieved an annual

turnover of HKD12.757 billion, a recurring
EBIT of HKD360 million and ROIC of 2.7%.

AEEET[ EXSnow | BhEREKESHRANE—RERE ., 2016 FEBERLS
FSEREFEA336.08 B, KEMEBIT23.73@EB%H . ROIC6.8%. 2016 FiE—
SIRFBIEMIE. MiFHEED. REXERED, FERRERBNE, WEQATE
B, EHEW 20160 FEREHE11728TH, mBHBERESN—EESEH, S
HRBEEE—LRET. 2016 FFK, EHSEINEMAEZZI08H, BAHTEAtD
25@&. . Bigle. BEM, FE/K22,000,000FF,

“E7ESnow | of the Group is the sole beer brand with the highest sales volume in the PRC
and over the globe. In 2016, CRSB achieved a turnover of HKD33.658 billion, a recurring EBIT
of HKD2.373 billion and ROIC of 6.8%. During the Year, the Group further improved its brand
building work, marketing capabilities, culture building capabilities, the way it conducts business
and the operation efficiency. In 2016, the beer sales volume amounted to 11.72 million kiloliters.
The market shares increased by approximately 1 percentage point and the brand value further
increased. At the end of 2016, CRSB operated 98 breweries in 25 provinces, cities, autonomous
regions and municipalities in mainland China, with an aggregate annual production capacity of
approximately 22,000,000,000 kiloliters.

2006 F EH A S 2 F A E F£E127.57R B, £ EMHEBIT3.60E & .
ROIC2.7%. £&#E, EHLAEERANTHEREHDZ—, BN, RARTEEE
EmEEBHIBEEEN, EEEEEAEE LKEFNEER, HEEFBTEN
FRRERBETEERR; TBAN, BHLERREE. BE. E=REmifiEE. NI
X%, HRCEANZBEERESE. £, (1. BREF 11 EARBEEES, FH
BHE128E,; nNES2EEREEE, FRFLEWE2.788 ; HENBFES
BEN 847 B ; ARMBEMIEEN1.56FME, o, EFRSEBGHREIRRN
IR D HER .

In 2016, CR Ng Fung achieved an annual turnover of HKD12.757 billion, a recurring EBIT of
HKD360 million and ROIC of 2.7%. In Hong Kong, CR Ng Fung is one of the largest Chinese food
distributors, whose fresh meat, frozen meat, and foods with Chinese characteristics dominate the
Hong Kong market. We have the operating rights to run the Sheung Shui Slaughterhouse and we
also play an important role in maintaining the prosperity and stability of Hong Kong society. In
Mainland China, CR Ng Fung has launched planting, breeding, butchery, and food research and
development, processing, and production businesses, which have entered into the focus areas
of China. In Henan, Jiangxi and Guangdong, it has 11 farms supplying to Hong Kong in total with
an annual supply of 120,000 heads. In Hangzhou, it has 2 own farms with a live pig throughput of
27,000 heads. In Mainland China, the annual throughput of slaughtering is 8,470,000 heads and
the annual processing capabilities of meat products are 15,500 tones. Besides, CR Ng Fung has
actively developed agent and distribution business of imported foods to consumers.
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= Beag 2016 FE MR ELETHREXEE108.64E B M. &L F MEBIT6.65(8 B HE,
1 08 641 ROIC18.0%., EHERELTELESRBEIFMA TN, BERAK, PBF. miHE. IDEEMER
Bl B 1E2016 598, MEMREKLBEESHEIE19.4%, TEHBEZ, ELK
LHEE2EEENNNERE. EHREREBE I/42E, EFhEaE8 TR 101E.
"|'-' OEM TRI321E. AL 12115, FALLE510 BN,
Turnover

In 2016, CR C’estbon achieved an annual turnover of HKD10.864 billion, a recurring EBIT of

H KD 1 O 864 HKD665 million and ROIC of 18.0%. CR Cestbon is principally engaged in the brands of distilled

water, mineral water, milk tea, coffee and functional drinks. As of September 2016, the national
bi | | ion sales share of C’estbon bottled water reached 19.4%, ranking the second in the industry,
becoming the most influential popular brand in China. Currently, the CR C’estbon has 42
factories, of which 10 are self-owned, 32 are OEM, and 121 production lines, reaching an annual

iﬁﬂ: 2016 £|59 H, 'Mgﬁﬁ,ﬁiﬂ(i\fﬁ production volume of 15,190,000 tones.

=DERIE 19.4%, {TEHEE . . . e e N
Y ’ 20166 AP M HE S G52 A& AR 11,2248 38 1. 18 3 MEEBIT-1.4348 38 1.
As of September 2016, the national sales ROIC-26.4% ; EAIMELFRMEFEEBOL4EBE. KEMHEBITSA9EBIE.
share of C’estbon bottled water reached ROIC5.0% ; =Y IJIL/EéE'EJ'EEZM%%E7 7O1$I%rh5(( TEIE1. 41‘5'/% %. Eiggqi
19.4%, ranking the second in the industry. AN EEMEBIT2.44E8% . ROIC5.7%.

In 2016, Pacific Coffee achieved an annual turnover of HKD1.122 billion, a recurring EBIT of

HKD-143 million and ROIC of -26.4%. CRE Properties achieved an annual turnover of HKD954
million, a recurring EBIT of HKD819 million and ROIC of 5.0%. China Resources Logistics has an

S %%gé annual turnover of HKD770 million (excluding HKD140 million of management fee of the Group), a
=% < recurring EBIT of HKD244 million and ROIC of 5.7%.
11.2218
i
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Turnover

HKD1.122
billion

2016 F K iFMHFE F e ERE
112288, KEMEBIT-1.43/&
B ROIC-26.4%.

In 2016, Pacific Coffee achieved an annual
turnover of HKD1.122 billion, a recurring
EBIT of HKD-143 million and ROIC of
-26.4%.

S SR

Integrity and Compliance

HZRILEESR. FE. BRE. ZRENSEXHMARZL, BRFERRERHEHS. %15]%%1‘%5” NEEERBERTREHE
FARFEINEAREEES. ANEPSESEREERHE. BNz, RESE, BRRERERE. fIETE. NETE
£18H, HWIEEAFINEERANEREREUABETEII, 2E8FE, HUEREH

CRE see the compliance, prudent, rigorous and systematic management culture as our core value. We enhance the employees’ awareness of risk
management and control by means of constant moral and ethical education, case study training, internal control and self-assessment, and risk
management seminars. For example, CR Beer conducts moral and ethical education, internal risks control and procedural training continuously
and provides the employees in relevant positions of the project departments or regions with training through different programs including special
inspection, system assessment and internal control assessment, in order to learn the system and raise their compliance awareness.

HIVAE, HERIBBERMERIRERG RSWT(CHUSERTHEES ASENE), BREIIMSSBEBAVERNE, NREMEE
SABEES, R—ORKERE, #FHESR.
Externally, CRE proactively establishes and maintains media relationships, strictly compiles with Management Method of Crisis Management and

News Spokesman( B4 EE KRR S ASEHPHE) in order to ensure the accuracy of the published information, and sets up a management
mechanism of spokesman to release news in one voice, one channel, maintaining the integrity and compliance.



Happy
Employees
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ERQRESNMERA, BUARDERETHEE. BR, THIEINSORE, THASEHE, ZFERIEERE,
MAMEEREES TEEMAOR. ERIMSAENSTERSRE, BENSTREILFREBNTE, RASIMG
Bk, USETREFHREEAE, EMEAEEADERERE, §§f{’,2!-< NEIRGRFNREEN.

The most valuable asset of CRE is its staff. The Company attaches great importance to the cultivation and development of
employees as well as their mental and physical health. There are rules formulated by the Company to protect the rights and
interests of employees, which made it not a mere slogan. CRE looks forward to practically protecting the rights and interests
of its employees to help them achieve balance between work and life, improve their sense of belonging, thus to make them
have a full use of their talents, improving HR value of the Company and improving its competitiveness and productivity.

BT #EmiRE

Protection of Rights and Interests of Employees

ERHAX-—ESRIEETREFAER, BAREEINENED, BT EXERNSHERE, %ﬂimlﬁfﬁmﬁ’]ﬁ@ﬁﬂm BiE
BEZRE. BERE. KERR. IERBMEERBREBAES, EBEIHNEES, Rt BERETHEEHERR.

Protection of rights and interests of employees has always been considered as a priority of CRE. We protect their basic rights and interests including
signing formal and standard labor contracts, buying social insurance, including pensions insurance, medical insurance, unemployment insurance,
work-related injury insurance and maternity insurance and housing fund and contributing to the MPF for Hong Kong employees, in accordance with
the law and extra commercial insurance.

BEHAERTFEEREBNRY, REQEQFIERE, REEIMEERMNE, LESHRRBMEETERNSEIMN. SFEX
BEMMNERXWL, EESEENERE, PREIENEREER, RENEEKE, HETEIEEFR, FTHESHMRRE
BHEH, 2017 F1 BERXHS( ZAIFEENRSEEWL), PETEAFEEVRSNERENR ; HEaTHAEEF BPOER
FBMRESDRIMAFFNH. 2BYR. ERIME 2016 FBENBRES/ABEALR ; BETEABNESAFHMERRITE
VAE-38

CRE adheres to the principle of equal employment to guarantee fair and just employment. We also ensure the right of remuneration of employees
and pay full remuneration to them in time monthly. We've established performance management manual and reasonable remuneration increase
mechanism to carry out the performance oriented culture of CRH, enhance performance management of all staffs, specify performance management
policy and improve performance management level. In January 2017, Management Method of CRE Annual Bonus( ZEAIFEENESEEYHEL)
clearly stating the management requirements for receiving CRE annual performance bonus was officially published. The policy on distributing the
profit surplus of the three profit centers, Pacific Coffee, China Resources Logistics and CRE Properties, and their 2016 profit/loss was also published,
paving that way to CRE Alliance Fund’s remuneration package and its long-term incentive policy.

M

K
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REEE

Democratic Management

TS, SHIEEETARSHIGEIER, HETNENETBRERETAR, RAMETLREATEAMBEEREKNE
2, 2HRIEETMNNGBRE. 2HE; TEERET LR, BRERM. EXSEHATHRNEEE THERFR ; RERIET
BELN, EEAMETHRFRE, RESTHRFE.

Beer business: Snow Beer implements open, transparent policies and publishes regular announcement on performance appraisal for employees, thus
fully protects employees’ right to know and right to participate. Snow Beer focuses on listening to employees’ opinions. Snow Beer understands
and responds to employees’ expectations and requests through opinion box and talks. Snow Beer continues to create innovative communications
methods with employees, and actively announces compliant channels for employees, thereby protecting employees’ right to appeal.

BREREZE

Occupational Health & Safety

BETISVB¥XRREREENTERTHFERRNRE. HMASNZRIIEEBISN, HEASBNBXRELSESIMNEE, 8%
SRMEBNIFRE, RESINBXZE.

Occupational health, both physically and mentally, and safety of employees is the safeguard for the sustainable development of the Company. We
have formulated the internal occupational health and safety guidelines and policies based on the characteristics of different operations. We provide
an ideal working environment to employees and protect their occupational safety.

R, SRRERET SAERAABMIERHNTEERR. BREEaTIAKR
EEHNBERREEHE, eFBERRZ2EIN7,200 K. BFLERETR
MEERBHRERR X, EHSTERERERERLERIEREEE100%.

EEE———— Beer business: In order to enhance the consciousness of legality and the sense of social
S EFRBEERTEE responsibility of the employer and the awareness on self-protection of employees, CRSB has

\’_’ conducted promotional and educational campaigns on occupational health. Throughout the year,
1 7 2 O O AIA 17,200 participants attended the occupational health and safety training institution. All employees
) are entitled to free body check by professional institution for one time every year. The coverage
rate for body check on occupational diseases and health records of CRSB reached 100%.

Throughout the year 1 7 200
participants attended the occupational KOS ERMEBNE LESMEERE, SHEBERNRMEERETNBERER
health and safety training R, BETRERRENIFRE, TEEMBXCESNEMEREHERETER

E— 100%.

We have adopted different technical measures to improve the environment of workplace
and working sites. We strive to eliminate and minimize the occupational hazards in working
environment, aiming to create a healthy working environment for employees. The rates for
notification of occupational hazard and warning sign installation at workplace reached 100%.

Rk RREREER
1 OO(‘V RZBEISMIERE, SRFEBHERCEFENET, AREETEN. &5
0 HARSFIRE IS R RRE, HREERMESARA,

E

E

The coverage rate for body check on

occupational diseases and health records We have offered employment injury insurance for our employees. We also provide occupational
health checks to employees who are more vulnerable to occupational hazards before
reached 1 O O % employment, during employment and when leaving the company, and notify the employees of the

actual check results.

ﬁAuu%%%, 2016 FEBIAEPAE T BER T SMMEEI. BEETE . BERRE
. BREESNE, UEBXEREEERIIENSMARETEEF, EEmna
ETHXERRIEEIE, . BHMBERBESEHETIRENIEE, YEREST
R (S B
Hﬁi%% = %Dfﬂ] ETJ—\TIDE&DRET
0 Beverage business: in 2016, CR C’estbon conducted training on occupational hazard information,
1 O O /0 occupational health control, occupational health monitoring and file management etc. Meanwhile,
occupational health management related work was included into the work safety plan, further
enhancing the employees’ occupational health management as well as preventing and eliminating
the work hazard to the employees so that their physical and mental health can be assured.

The rates for notification of occupational
hazard and warning sign installation

reached 1 OO %



A7 Solsrsans QROR00US0

%ﬁ#

STRE
Development of Employees

EHREFERUEARATRERAAEERTF, HETEAASTBRERSBATERBEZLRE, AEAIRANBH O EEAMEE
SEATE, %;Fﬁ%J%T‘ZMGEEﬁET%*QEJH HEUTEMEIMEFENEEIRE, BFEERUASTIEEER. BBE—HIR
HAFTEE . ERIRMBEERE. FREEBRNRENERIER, EEFASFEEFOMAINENIEERE,

CRE continues to strengthen its talent planning and talent pool building. It stipulated plans to review talents and dig high potentials at CRE and the
profit center level. CRE carried out different training sessions in 2016 and initialized different cultivation projects targeting at different employees,
including international talent cultivation items, pioneer management recalling and moving on, CRE financial management functions and IT
management development solutions to promote the online training platform and innovation capabilities cultivation items of CRE.

IBEERS . SEIRE

Beer business: Snow Beer

FR RRZE |EIFE, SHEIZERTHRADEBREENK.
Arranged the training program “Rising Star” for new employees, helping them understand our operations
and adapt to our corporate culture quickly.

FHEFET

For new employees

BB ENEIIER, RRMETPEEEASBSERE

Provided competence enhancement program for middle level management, which improves the
competence of middle level management in a systematic manner.

HEIPEEEAE

For middle-management

HESEEEAR FEMREEEENIER.

For top-management Continued to arrange our self-organised leadership program for senior management.

SHEPES A FRBEmET . GFEIFENRE, FERREREENE

For Lean talent Organized yellow belt and green belt training and lecturer certification for elites on lean management, and
continue to improve our elite program on lean management.

SRAEGFRRBES

Snow Beer Conducting Occupational Training

BRER . RSN EHHKEBEARRSEEI, BEMASHE T ARSI, FE
BifERERKERESE. BBRIEIRE, AMEESEIIEE, EXMBEETFEE
&, El-Learning F& LIS 3PIBSF5AERIZ, BRI XEGEHIEE ; FHRERE
HEUET A, Sliarticulate IETR ; TM—LearningIEEEP%IJE%D,%%EE”E‘, Ell
E2PMIBESERRE  AMEBRGEBASELBIEEFATIE, 48TRHEERE
IEEE\/I:I

===

Food business: CR Ng Fung conducted different training sessions for managers, and arranged
lean training for new comers regularly. We continued to implemented and follow-up team
development plans. For the sake of our employees’ development, we not only arranged training
activities, but also conducted research and development work for the daily online learning
platforms. We created 3 categories of financial courses at I-Learning, arranged 6 online s : -
examinations, upgraded online course creating tools, introduced articulate creating tools, AEKEENHIPBENTERIBEEH OB
introduced online learning platform Zhiniao (F15) for M-Learning items and introduced 2 mobile
learning courses. We work closely with China Resources University in building mobile learning
platform, providing a development tool and platform for our employees.

Inspiring Journey — First Leadership Development
Project of Rice Business Unit
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Successor cultivation program with

a total of 39 sales managers
cultivated

o H/—
2016 FBRDR S EENHA R HLERBLEAD

1243

A total of 1 2 4 lecturers were reviewed
during the lecturers’ series activities in 2016

=

2016 FAEHRBARE
113 A

In 2016, the Company recruited 1 1 3
university graduates

®Q0O0S000SO

MR . EEREMNMRNETEIER, #EHELE, HEITENESE, TERRA
FEERR, HFEEHEELEI9R, BR/NVIEMIE. IDPEEIHIE TIFEES
391@.

Beverage Business: CR C’estbon upgraded the small training plan, boosting the sales manager
and sales chief cultivation, further developed successor cultivation program with a total of 39
sales managers cultivated and prepared 39 items for each of the small case series, the IDP plan
and the market summarization.

EISFREIIER 2016 FEMARFNIEFE) . SHBBAVEM. DHSBRERD. BMEE.
BETEI IR, R5EBIHARIILASENEAT 1241, FIBEE. REBBER422, HIBFHEEIE
Bfi2R4 3518, BEATIER R,

Meanwhile, the fourth lecturers’ series in 2016 commenced, activities of which includes
discovering lecturers, knowing your lecturers, lecturer cultivation, lecturers’ talk. During the
activities, a total of 124 lecturers were reviewed and 42 lecturers were newly cultivated and
certificated. There were 35 new courses, which helps putting the Company’s project forward.

M2016 ERTBERBE 113 A, EM2016 FRKZ 2FIRE, HEEEHETLS3
EE}%E?*E%%J%:., HAORBEDDABRKFEER, BRARENK, BX. BE
T, BB B2EMNEBATREO. FXREEERGESHRERE=. #E/%E—.
?D?%Eﬁfaﬁ%i‘ﬁm ZENEKRNIEREREE 35 B EMhE, WA 31 ERKZE

S

In 2016, the Company recruited 113 university graduates, undertook the 2016 “Rising Star”
training camp and aimed to improve the 3-year development mechanism for new employees,
cultivate more reserve talents team who are sunny, responsible, passionate and have dreams for
future sustainable development of the Company and who recognized the corporate culture. The
Group ranks the third and CRE ranks the first in the performance assessment. During the camp, a
total of 21 project managers who participate in organizing the camp and 35 camp coaches were
trained, preparing 31 courses for the “Rising Star”.

'Mzme&ﬁﬂezafﬁmiﬁ

ey

EP2016 KRz 2illRE
Undertaking 2016 Rising Star Training Camp
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STHE

Care for the Employees

#ERHAE-BIURERREIEEFE, RISFGEBURENTESE. ADEZEFINELRFE, FRALIHEETIHBBNER, B
WBRFEFIEETINER, (FFEILLEE, EREEINERMNER, WIKRRMEREREBGEBIMFIEEA.

CRE has always kept the democratic management system to keep a simple, positive and happy work atmosphere. The Company has an employee

relationship team, as a bridge linking the Company and employees, to maintain communications with all the employees, deliver positive energy to
them, listen to their comments and suggestions and feed them back to the Company.

FE#HETEK

Implement the Helping and Supporting Work for the Employees in Difficulties

BEm¥ER, hERUYTIEBRESOES |, AREMNBIENRRFRIESKENETIZRE, REBFSAKMEBSIE, T2016F48
2,744%%1%5@?@%\, BREERBARE184,000.56 7T, &E2016FmK, LB 23RETSEIT AREG64.5BITAIREN.

Food business: set up “CR Ng Fung Care Fund” to organize donation in each August for employees who suffered from major diseases and disasters.
In 2016, 2,744 employees donated a total of RMB184,000.56. By the end of 2016, 23 employees received RMB645,000 of relief fund.

EEREAIEH

Helping and Supporting Work Report
BiRE ——FRAZATEANINTEE—NZBEETHRS, EBEEIEAS ARG,

Chen Zhenrong — the iliness of this grassroot fodder processing employee at Qingyuan Ng Fung worries every Henan Ng Fung
members.

BRIREEIC 2015 F 12 A ANBBERENE), #EEMMIIE, £IFHR, tEEES. FEES. £20165F
IR, MBRAE, AUARE/NEE, BRETERRE, REARMBENBRERE - FFERE, EXEGFH
&4, RIRRESE Y, RERB70SEMNEDR, %‘d“l%ﬁ ERETRERS, BE—ERBNMES

Chen Zhenrong joined Qingyuan Ng Fung under Henan Ng Fung in December 2015 and was engaged in fodder processing. He
loved and was devoted to his job. At the end of 2016, he felt minor discomfort and didn’t take it seriously. He asked for a leave
and went to the hospital for inspection. He was shocked by the result — terminal liver cancer, not suitable for operation. Without
wife or child, Chen Zhenrong’s 70-year-old mother was left unattended. Without money for subsequent treatment, he reached
the depth of despair in life.

BMTEMER, BRhERAM. T2HLRE . REESRFEE, HESEEHHE, JEKHI%:‘%"E“FE 2
ﬂﬁﬁ#&ﬁbz? ERE—ENEE, TR AT90% BT —600 ASEBES), Hi5EM22,1907T,
BRMERENRRERT, FETHENEE. BSMNEEMAREHRTE.

At this, the party organization and labor union of Henan Ng Fung called on the colleagues to offer a helping hand, showing
stirring and touching to the utmost. In just a week, 600 people, about 90% of the employees in Henan Ng Fung donated
RMB22,190. Carried with the care of the organization and love of the colleagues, the money was sent to Chen Zhenrong’s
home.

p HMIAEE 200058, B TAS BTEMES |1BE, SEZMHHB
EIE iEnE ks, EAES. EAKEMNE TR, EEE2M@E&
Y LUk, BETASSEEERETINANTE, BEARNBET
FEETE., 12016 F9B830H, EmESHER651E r/EI\EEI
REE, %mz%g@«m4%ﬁ,@xﬁgtgm7§$§xﬁ%\§
KK, BAEINEHEMIAE

CR C’estbon established a mutual-aid fund in 2009, aiming at helping those
who suffer from major diseases and disasters. Since its establishment, the fund
has been greatly supported by the Management as well as the employees of
the Company and running smoothly throughout the past seven years. As of 30
September 2016, mutual-aid fund has already helped 65 C’estbon employee’s _ .
families releasing RMB1.724 million, supporting those C’estbon families when IBRENESEMZAARRE

suffering from major diseases and disasters in a relatively large extent. The mutual-aid fund of C’estbon helped employees

in difficulties
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BHRAERZETHE(XET. BEA. BERIF)

Care for Employees with Disabilities, Female Employees and Farmers

Bm¥ER, EEhYBRBRNTRRZBITREFMNLURATEHEEENERE, 08¢
BN AS A LB I RESHERRR, AERMATHELEIAERENITL
BIZEE8®, 53— EBURBHILBLETRERHEE, ANLERAR147TERR
T#mhle—s. BFE ES, HERMEMNER AMZERIES310,982.117T.

Food business: CR Ng Fung strictly implements National protection regulations for female
employees and provisions of relevant management policies of the Company. Ng Fung Refrigerated
Food and Hang Zhou Ng Fung purchased special medical insurance for female employees. To
maintain legal rights and interests of female employees, Ng Fung Li Hong set up the female
employee committee which provides special care for the frontline female employees during their
pregnancy and lactation. At the same time, Ng Fung Li Hong paid for 147 farmers for insurances
and housing fund and public reserve funds. Ng Fung Li Hong also paid employment security
funds for the disabled of RMB310,982.11.

BT, EBREHECER TRRZB(ZBISEBRETRE)NIT, FEN
EUMB T ITFRBEMZIREN. ERDHFMEESTEPHERET LB T UEZA
HEER, 0. BALR. ER. AHEBSR. ERR. BUSHRESE. AFAZHR
HE. B, WBTHBEBT —HRE=ESQAFNHEERES. BFEETREERT, AL
BIMALMERERE, FEHZMERR.

Beverage business: CR C’estbon strictly compile with the Special Rules on the Labor Protection
of Female Employees ({ ZH T 55 8N{FE45513HE ) ) to protect the rights of female employees and

~ continuously improve the work environment and all benefits of them. Their rights such as lactation
- leave, maternity leave, family planning leave and woman’s day leave are also stated clearly in the

Company’s remuneration and attendance rules. No night shift and over-time work is needed.

& © Female workers have the same opportunities of career advancement as that of male workers. In

the annual health check, woman diseases are also added to the list of checking.

TETFERFE, MRETINCRETE

Strike Balance between Work and Life and Carry out Cultural and Entertainment Activities

#ZHAERPRABEETIMUARANIES, BREMEERNEERSGReRRETE(2016-2020F ) B, BIFEIEIE
NETIRMBEHBEFERERR.
CRE has always been adhering to the motto of caring for the employees and employee-oriented, proactively implementing the Sport for All Initiative

(2016-2020) by the State Council of the PRC (Elf$kr e R{@S51E ( 2016-20204F ) i@4%0) and providing all full time employees with an annual health
check in professional institutions.

FEERAMREATT [ ERIRBE |, BRMERETERIYEE TEENESRERERSIEE), £2016Fa 7 BRKELEIPIE
HKELE, SEEMRITHERMPEREE, WERAMMHREUMILERETE. BHaXEME TSEKERUNEE, B1F
L BiE. BB dtR%E.

CRE headquarters has set up the “Running Club” managed by Wechat group to encourage employees to do daily reading and sport activities
and established a basketball club and a badminton club in 2016 arranging basketball and badminton activities every week and holding inter- and
intra-group competitions. CRE arranged the employees to participate in different marathon activities in Shenzhen, Wuhan, Shanghai, Beijing etc.

ERPAZIETFEETE, BUHREIXHRYLE:. BRATHE| ZARBE IMEHTELEETBHEMN| AR | EaHH,
HMETF. BE. SR £FFAE, SEEINEE, NREREMNBEMNRR. BE2016 FE8 T2 X5, SESHHEER
B, B BERED. [RER S8e BRYIRESE |EDTF, BETEEPIARETREIREMRE,

CRE puts emphasis of striking balance work and life and carrying out cultural and entertainment activities. We broadcast Night’s Talk 8%z, a radio
program produced by our employees, in the WeChat group “Running Club” every week, covering topics of work, study, music, life, etc. to diversify
the employees’ life and foster the communication between colleagues. Several activities were also carried out in 2016, including all the festival
celebrations, team building activities on Lamma Island, “Explore the Nature, Step into the Great Greenery in Shenzhen” etc., to feel the warmth and
happiness in the big family of China Resources.
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MEEREL—ERERIERTREEER.

Customer-oriented concept has always been the operational concept of CRE.

R EEEmMNRE

Providing Products and Services with High Quality

FEEBEEMm
Ensuring High Quality Products
ER—REBHEEARMNAT), BHREETCEDRERESALM.

As a social responsible corporation, all subsidiaries under China Resources Enterprise treat product quality as the top priority.

MLEERS, SRM2014 FRBMEN SR F—MBE | REEH, BROHZARMMAIVNRLESHERENEELR, EEHE
FRIRBEREXREEECHFE—BEMNEW., 2016F, EWRERBAEERINEEESE T A8UR Lig. BAFIEFTERN
TR

Regarding beer business, Snow has launched the “Snow - No. 1 in Brewing” brand campaign since 2014. CRSB factories with distinct features

across the country are open to the public so that the consumers can physically experience the secrets behind CRSB’s No. 1 sales volume in China.
In 2016, Snow Beer invited consumers from different fields to visit the factories of CRSB in Shanghai, Tonghua and Xiangxi.

ELBIM, ERSEREN] REEE | — BZRKREN, EREEFBNAREEMETES, FHRE

ﬁeer [—E_H=E |MNRBZE, EIASLTEHNRBEIHEE, HERBBEREIINIFREE,
s In Shanghai factory, the state-level beer taste testers” of CRSB, the state-level sommeliers interacted with the university
Shanghai students from Hong Kong. In addition to explaining the ways to taste beer in detail, the sommeliers also took up the
beer identification challenge mounted by university students to identify 4 types of beer which taste extremely similar to
each other.

ERCTH, SEREHTESBOTTNEER. 2 BNROTE. EEERINNG—BEDNES
Beer AREMFEES, RENBEEMORT, HiHHEEREE; M5 KEEE1-2EKNRE,

. 3K AEBREBHMEZRENEAR].
B KEBRIE At HEXR
e/ In Tonghua factory, the visitors were led to observe the core process which takes only 9.2 seconds to complete the
process from bottle filling to labeling in a CRSB factory. Within such a short period of time, every section requires the
maximum isolation of oxygen to ensure the cleanliness of the internal air and prevent bacteria from getting into alcohol.
Also, only 1 to 2 millimeter error for each time of labeling can be allowed, which requires the operators to have sound
basic skills.

LR, SERBOHEERTHIEMNEERHRE. TREB0BRBETL, 150 FRBIE=E

Tjeer BiE 16 5 BIEHELIEBEER 18SEEKBANN IHENMEEERS. SEAVEXFETH300
A ZERFLSE. RE 1,000 E2 2. =500 L XMFIEWL, FRERETHIEER 45 BMEBENET
Xiangxi BB,

In Xiangxi factory, we demonstrated the newly established production control system to the consumers. There was
only over 90 staff in a central control room of 150 square meters to control all the production sectors of the factory,
which covered an area equivalent to 18 football pitches, with 16 computers. Every shift needed to complete over 300
procedural steps, set up over 1,000 parameters, and control the valve movement for over 500 times, to complete the
brewing of wort for 450,000 bottles of beer.
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mRHE DB, ERTHRERETE=FER, BESBFME=S1HE, £
BRiALE, MEBLEE HI&?I**Blﬂ E']*EAE)E‘AT&ZY‘]%1OO%O2016&%?&&}?}5?3
FrEfTNESEEMmES, REREK. BEK. REMEERLEMR 130K, B
AIEENERIBEE, = EEZK BEERALIREELEEN. 2015F2FHE
2016 F2FHEE L2 EARRFE EEEEARREATENZEYER, 2016 F2FHEEEESARFELEES
%A . BB ZEEEN ZFEEM,
In 2016, the consumer complaim rate of

\ BRI, EBKRE—HETSPMenUBEEERE, FTEF%?:’EEF% 2016&’%???3

Regarding beverage business, CR C’estbon always implements the SPM all-rounded quality
management and strictly monitors product quality. In 2016, apart from daily outgoing inspection
for products, CR C’estbon also actively delivered products to third party for inspection, and
accepted third party inspection from government departments. Currently, the pass rate for both
internal outgoing inspections and external inspections was 100%. In 2016, under the random
quality inspections conducted by government departments at different levels, random inspections
were conducted for a total of 130 batches of bottle water, barrel water and beverage of CR
C’estbon, with all current announced results were pass. Over the past three years, there was no
safety accident about the quality of beverage of CR C’estbon. In 2015, the consumer complaint
rate of product quality was 0.05ppm. In 2016, the consumer complaint rate of product quality
was 0.04ppm.

product quality was 0.04ppm.

REEERE

Providing Services with High Quality

REEEREEERBITREL—BHLURER, BEET, ERERHITIHG(ERRFHEEERE) (ERRFEESEET
E), BREERMEEAFZERDSRNEE, ANSHEREETEE. U, REERERBFES. RMACHEAFEELER
BER%, BSHESERFEISREFZIEE, WEERSDH. E{tﬁﬁﬁaﬁ, WREFREEMSONEECHE, 3ZTFREUEE
BEM ; IMREMRGREBEES, AR REER, BRI CBEERERMEER, REERIRF |NANRZER, BASFRE
E. 2016 F, FEBERRERIEFIRF28,3361, EEZE99.98%.

China Resources Enterprise always strives to provide high quality services for consumers. Regarding beer business, CRSB formulated and issued
the Administrative Rules on Compensation for Product Complaints and the Information Management System for Product Complaints, which solved
the problems encountered by stakeholders due to product issues. Meanwhile, in response to the reasons behind the product issues, CRSB conduct
self-inspection and improvement so as to ensure the good quality of our products and services. We continued to improve the quality of products and
services from the supply side. The complaints rate of contaminated beer has been categorized into the quality assessment. We changed our bottle
re-collection method and optimized bottle management at source. We mitigate the potential risk of producing contaminated beer in the first place by
changing the recycling methods and optimizing the source management of beer bottles, thereby offering products with better quality for customers.
We strengthened the product complaint handling mechanism, established a central service team and launched the innovative service project, namely
“Trace back from the customer end so as to reduce product complaints”, aiming to improve customer satisfaction. In 2016, CRSB received 28,336
complaints from customers, with a handling rate of 99.98%.

B EBAH, EBIREERF0 2016 FHIEMARTS53,765X, IRIFASREFEIA LT 20.98% ; ERMGETIRS = XIE_LEFHAY
BT, ENREEFHFRILFRERFEE, BRT2FAERBEE0KF.

Regarding beverage business, in 2016, the customer service center of CR C’estbon has offered service for 53,765 times, representing an increase of
20.98% as compared with the corresponding period of last year. With significant increase in handling rate of customer hotline, they put their greatest
efforts in fulfilling customers’ requirements and ensure service quality, thus achieving zero complaint at hotline throughout the year.

FREHEEEERR

Protecting the Informatlon Security of Consumers

BHEBLE, EEEEE TS IEREFEENEELIENEN. £HHBRM. —A—IBFEHE, BEEEER—HETFEER
HEEE, RBERINGFHESNEEBRARESHEER. ATNEESAZTEEEG AR aNRERHE, BeFHERZER
EMEE SR EBRAERKNEELERRENIFN.

Regarding beverage business, CR C’estbon also attaches great importance to the protection of information security and privacy of consumers. When
conducting market research, “one bottle with one bar code” and other events, information about customers will be saved at the centralized data
base of the Group. Only the responsible personnel of the Company and supplier partner can access such information. Responsible personnel of the
Company have to sign the legally enforceable confidential agreement. Under the project agreement to be entered into with supplier partner, there will

be the term(s) regarding the protection of information security of consumers.
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BIFEE R

Innovation Development

BRI

Technology Innovation

AR, EHSTEERTREERMMEEANIER, WRERAERIR, HhsEA
FMMAB [ IRE " SnEN. BEEWET ARENMER IR E |18E.

Regarding beer business, CRSB organized and completed numerous technology development
and innovation projects, and won the relevant awards. The most representative project was the
“Efficient, high quality recycling and utilization of carbon dioxide in beer manufacture and its
demonstration project” (I2iE — S ixE%. BELEEF BRANHFTR TERE).

PEBVHSEERERSERR (1K) &

ARFERUFR

Service Innovation

BRRIZETS, ERIREA 2016 FAEEIBIES EmTNRE R,

Regarding beverage business, in 2016, CR C’estbon continued to actively facilitate product and service innovation,

WEEETEKREE, EEEREE, BESBEUNEEKERES. 1B
B RGP E + ERMES | [AIERS |F8HAR, BFHEE
EZERERE, MR EENSRESE, EEREFEEEHREERN
O

1 Starting from the demands of consumers, CR C’estbon has enriched its product
structure and offered diversified packaging water portfolio. Through innovative
methods such as “the combination of new mini water dispenser + product”
and “innovative bottle cap” etc., consumers can use the products in a more
convenient way, the bonding with consumers can be strengthened, and the
impression of consumers on products of CR C’estbon can be changed and
improved;

MHERTTAR, ®OR. RESBEERER | AEETERWENAR, BEEREE, BAHRFH, EEMEI A
BRED | ;

Upgrade of coffee product: From the aspect of “consumers’ experience” such as taste and healthy etc., CR C’estbon conducted product
research and upgrade, enriched product structure and improved competitiveness, thus achieving “innovation-driven” operations;

HARMTFFRETRNGE, UKRETE. MELAE. TE0SEIBRHFOBIDAERETRIE, RREIMPIE,
SREDA, MEBRM, XEEEMNEEE, EEEEREI—RNGIER,

3 Through in-depth cooperation with public commentary platforms, CR C’estbon offered popular mobile platform prizes for consumers as
incentive, such as public commentary coupon, WeChat Red Packets and data package etc. The barriers for getting those incentives are
reduced and incentives can be used immediately. This is very practicable and beneficial to consumers. In addition, consumers will have a
different experience.
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EHAF—BEEREEERERBONBRIITHMAEZRERRE, E ?’éﬂ_ﬂ—_r,.%;é’*ﬁﬂ’ﬂﬁﬁu B> RS EHIRG R
EENEE, TERENRTESERFREY, SREMIEEEER. HEARMESHEE, BFRLUKRIERIFN
RIEHESH.

China Resource Enterprise always integrates the policies and actions of environmental management and resource saving into the
business development, carries out the principle of sustainable development, and devotes to decreasing the burden generated by the
business operation towards environment. Besides, China Resource Enterprise promotes the concept of environmental protection to
clients, suppliers and people from all walks of life through holding and supporting various events of environmental protection, joining
hands to create a better environment with concerted effort.

BRRERLHE

Energy Conservation and Emission Reduction

2016 %, BHAXETXCE(SEHER. EHRE. BBLE) BEERSE (TWE ) B TR16.26%, BRIEBNESRS
(TTLLE ) BEE I8 24% . AEEMIBEEZEE, —FMRWEEE, —FMEGFRNS, SESEIHBI9EIIBAERK.

In 2016, regarding the industrial enterprises of China Resources Enterprise (including CR Snow, CR Ng Fung, CR C’estbon), the comprehensive
energy consumption per ten thousand Yuan output value (comparable prices) registered a year-on-year drop of 16.26%, the comprehensive energy
consumption per ten thousand Yuan value added (comparable prices) a year-on-year decline of 24%. There were two major measures during the
year, namely software management and hardware transformation and upgrade. All pollutant emissions were in compliance with the government
regulations.

TELHE, SHETOIETTEMERAFEEDEGE, TEIEEHERAFSEREBAINTIEN ; HIEFEHRERA
ZHEE, WERBMLTE, BEEM[ITE.

In the aspect of software, each profit center amended and optimized the regulatory regime of energy conservation and emission
reduction, and continuously promoted the normalization and standardization of the management on energy conservation and emission
reduction. Each profit center also formulated its own annual control objective, streamlined and transmitted to lower levels, level by
level to the teams and groups in the workshop.

BHAE, FTHPORERR. BREENRFHETIFESE, BITRMEUETHR, TEIRTTERERFEEKE.
MR 2016 FEHRERHHRANESGFHOBIES,996 Bt (H, 57£3,4238, h¥2,1058, 1AHE4688).

In the aspect of hardware, each profit center carried out the systematic assessment and constant improvement of environmental
protection and energy conservation and technology transformation and upgrade so as to continuously promote the management level
of energy conservation and emission reduction. China Resources Enterprise invested about HKD59.96 million (of which HKD34.23
million, HKD21.05 million and HKD4.68 million attributable to CR Snow, CR Ng Fung and CR C’estbon respectively) in energy
conservation and emission reduction in 2016.
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As at the end of 2016, there were 16 CRSB

factories equipped with biogas boilers for

the recycling of biogas generated from
sewage treatment.
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The noise and light pollution management
project for piers of the logistics business
won the Silver Prize of Environmental,
Health and Safety Award under the 2016
Hong Kong Green Awards.

E.I-EQEEBIE*U%

Utilization of Renewable Energy

UBARERAVF BB IR SRR d)iﬁ&%ﬁ%ﬁﬂ’]%&’i‘o DA E BB IRE T B
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WRIBISKIBR.

The utilization of renewable energy can effectively enhance energy efficiency, thus reducing the
influence on the environment. Our beer business actively explored the use of renewable energy,
actively promote the recycling of biogas generated from sewage treatment. Bioenergy will be fully
recycled and used in production, thus lowering the emission of greenhouse gases. As at the end
of 2016, there were 16 CRSB factories equipped with biogas boilers for the recycling of biogas
generated from sewage treatment.

BRIFUINEES
Biogas purifying compressor

BREEERES
Biogas collector

RIREE

Environment Management

ERENEEN 22HlEan, RARNIEE, REAIEL |ES. 20165FE, #
BRIERGEICXESHEPEERR, SRESERERALFEEAHIRER,

Striving to the philosophy of “safety is essential for life, environmental protection creates values
and healthy brings happiness” of CR Group. In 2016, China Resource Enterprise focused on
corporate environment and surrounding areas, and attempted to maintain the public environment
through various measures as different dimensions.

MIREG R AIES RAFSIEEE N U EREBRRAER, BLSREERBIBINEE,
DR &8 BRBREHNESHIBCHEERER ARNT BN LE ., %IRE
HE2016 FEBHBEEXR| BERRESEERE IR,

The logistics business has adopted noise and emission reduction management measure and
improved the lighting system for piers at night. The implementation of relevant measures was
monitored simultaneously, thereby reducing and minimizing the impacts and disturbance on
surrounding area and the public by the noise and lighting at Yuen Fat Wharf in Hong Kong. Such
project won the Silver Prize of Environmental, Health and Safety Award under the 2016 Hong
Kong Green Awards.
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BEERHFHERKE

Growing Together with Cooperative Partners

R E R H B R & SR EE R

Solving the Difficulties in Obtaining Loans by Distributors through Collaborative Development of Industry and Finance

MR, RMETEABEHBBUIRTRE. JEMRENTR, EBNLREREBHERAENERRITETHBESE. BEZXH
. BRE, ERAEESTNBSREEN, SKESRARSESHNE. 2016F6 8, BREMRTATNISEBTREEE, B
NEFTRETREHER, BRER. BA. B, BE. /1. M@, BIt7E&%0, BOBRThNEEERHEN[RE, 2E
TIRENDIGEE, BRTRIT. 08, KHEBNSHHER.

Regarding the beverage business, CR C’estbon actively negotiated and cooperated with its affiliate CR Bank in order to fulfill the demand of
numerous lower-stream distributors on trade receivable financing and order financing. Through several rounds of discussion and communication,
together with the joint risk management mode established based on dig data analysis, distributors were provided with working capital loans. In June
2016, with the credit line of 150 million granted by CR Bank, the lower-stream distributors of CR C’estbon in seven provinces, namely Guangdong,
Guangxi, Hainan, Fujian, Jiangxi, Hunan and Hubei, were benefited. This has solved the problem of difficulty in obtaining loans by small and medium
enterprises (SMEs), promoted the marketing of CR C’estbon, and achieved win-win situation between CR Bank, CR C’estbon and distributors.

B SR MtERE

Establishing Database of Qualified Supplier

BRELEERS, 2016 FEMIRBEKRBEAS (S HESRERE) HFaRSMUBHBLET TS RELEZ(HIMAAEREHEE
Biz), BEEEEZMES, RIEMETR, SREEZUEBNHEFENGREBR, RRESRK, TRIEBEBEZRENS
BMEFRE.

Regarding the beverage business, in 2016, CR C’estbon carried out several qualification audits in total (two of them was conventional qualification
audit at regular intervals) on the platform reported suppliers in accordance with the Selection Standards of the Qualified Supplier. Through this way,
the suppliers were audited on their qualifications. According to the development requirements, the suppliers who passed the on-site audit would
enter the alternative catalog, and those suppliers completed and passed all audit would enter the qualified supplier directory by the requirements of
the Selection Standards.

R HES, T"’”"é’f?\ RISEZIREG, S/MEREERN=2. BErTER. E2ER. RI5EE. §HEERENES
HEEHERETHRETS.

For new suppliers, in respect of qualification audit and on-site audit, the audit team conducted comprehensive evaluation on suppliers from different
aspects, including the “three licenses”, relevant permits, quality system, on-site management, commercial qualification and capability of the supplier.

=3&. 188
o) RR
The “three licenses”,
relevant permits

e EZ
Audit for new suppliers
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HEFES

Cooperative Platforms
R, ENESTERAZEEIILTES, HBUF. 0¥, BENSHESE, SRAEERE, MITERLCEMEE, SREY
REPNEIELR.

Regarding beer business, in order to achieve co-development, and share industry experiences and knowledge so as to achieve win-win situation
in benign competition, CRSB has established sharing mechanisms and platforms, and cooperated with governments, enterprises and research
institutions etc.

&iFsas =ERES
Type of cooperation Details of cooperation

BREE ENSEIRES, REEMEEER, ReSAREERE, WHRESIHIRE

Cooperation with Facilitate green factory construction, promote local economy development, enhance life quality of
government local citizens and contribute to local environmental protection

TrEESE EIBEREHES. BTEE, HERASERE

Cooperation between Cooperate with beer equipment suppliers and industry peers in order to jointly improve beer
enterprises quality

REalE HEZYESHREFEFEE, THRSRERS

Cooperation between Jointly establish industry and academic cooperative research platform and continue to improve
school and enterprise beer quality

MEHETEZERHAT—ERFHEER. KB, HE. FEBSMAMXERKREE, BURCEIEREGFR. BEGRERETRESR
B RIEETESKR, HEMBERTSR. BEHEEHNEEIIFORRREASTRR. REHEHEFEN165F.

For example, the regional companies of CRSB in Liaoning have always strived to cooperate with local colleges in Shenyang, Dalian, Tieling and
Huludao, and established cooperative relationship between schools and enterprises. They have conducted talent exchange program and joint

education program with Shenyang Equipment Manufacturing Engineering School, Dalian Light Industry School, Tieling Occupation School and
Xingcheng Occupation Training Center for 16 years.

MBI R SREER . B HENER B

Preventing Commercial Corruption and Establishing Anti-Corruption System for Supply Chain

e lEE S

Prohibiting Commercial Bribery

2016 %, BmER, BEHOSABITHEAESREGHEEIAI REEBEE |15, PREEFHRZSENSELINSBRER. NE
REMHAABEREN N ESES.
Regarding food business, in 2016, while modifying its model contract, CR Ng Fung also clearly added the “anti-commercial bribery” clause, specifying

that partners, who are cooperating with CR Ng Fung, cannot obtain improper rights and interests by monetary or material means or other forms of
bribery.

E:Fﬁ@l}ﬁ\ l|—‘—|—‘—

Stipulating Sunllght Declaration

2016 FEBRAERBHIITEREEN(BERBEENE), MEREXXENRESH TS BXES || EXMERIEAET.
FEPhERMASEBERETHNABELURGERNAS RS [ BREEHEEL |, KFIEMER LBEEABBR.

CR NG Fung strictly implemented The Regulatory System of Bidding and Procurement of CRH in 2016. “The Sunshine Declaration” was attached
into all bidding documents and procurement contract, which must be abided by all bidders. All relevant staff of CR NG Fung participated in
the procurement and bidding work should sign the “Honest Employment Code” by the way of commitment letter, intensifying the employees’
self-discipline from the system and requirements.
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Improving Media Relations
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Bi5EE

Management of Public Opinion

BRFIZERS, EBIREE 24/ FEBER
Big b, @UEBSERE, RIEREH
BEREEMNEBERE, 2RaERER
MITENBRRES ; BRHBUABITAR,
R mig e EESREREEWRIESIE
B3,

Regarding beverage business, on the basis
of 24-hour public opinion monitor, CR
C’estbon has established weekly reporting
system on public opinion, and managed the
trend of public opinion on all relevant brand
information, thus providing information about
industry and competitive products for the
management of the company. This also timely
provided effective information and data for
marketing and public relation activities and
responses to unfavorable brand events.

®@Q0O0OR000SO

REEE1E

Media Cooperation

2016 B BEC A T IRERFRSE
CRM, B RiEERE, BMEHRK.

EEM. I HRESRER, MINER
EACCTV. #EM. IR, WM. BmHE

REZREEUEEREEBESFRER.
B, EREBESEREFR, HEZEETE
HREIREER.

In 2016, CR C’estbon has formulated the
CRM media relation management system
and established media resource database,
thus effectively managed media through
the classification of central media, national
media and local media. CR C’estbon
has successfully established cooperative
relationships with numerous national
major media, including CCTV, XinhuaNet,
Sina, Tencent and Southern Weekly etc.
Meanwhile, CR C’estbon has also expanded
and strengthened the media resources in key
areas based on the needs of different regions.

@

HINEE

Publicity

BEmER, EHhYEmAS. 2HE=
Eilﬁuuhﬁﬁﬁ,ﬁﬁ, B 2012 &FieiE

SESHEE—EREEN] PEE R

CE# |8, 20165 ERZEHFE
EFH%%EﬁﬁHj NE EERESIEE |,
tEoh, £2016 5, ﬁﬂﬂi@*%ﬁ[ezo
mMNESaH@aEHECE[F
TVBRERBARERAES | [EP
BER¥EHes — D ESREITBAAALR
b2 |5,

Regarding food business, CR Ng Fung actively
organized and participated in third-party
national brand promotion activities. It has
participated in the activity of "Awards for
Outstanding Contribution in Food Safety
and Public Health" held by yicai.com for the
5th consecutive year since 2012 and was
shortlisted for "Annual Health Leadership
Award" by standing out from the competition
in 2016. In 2016, CR Ng Fung won multiple
honors such as “G20 Hangzhou Summit
Ingredients Supplier”, “Agent of the Most
Popular Non-staple Food by Hong Kong
TVB”, “China General Chamber of Commerce
— AAA Grade Credit Enterprise”.
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The Governmental Responsibility

WL

Paying Tax According to Law

HEAEEANER LE—SLERNRTERE
BRA BRI AIR S EL R,

EE, URMeHERENESERE, BHBERBEENESTL. RRUHMSHRL, U
TERTREMRNTEEE, 2016 F, ERIMREBSTARE77.4487T, AERIFERISRI.

China Resources Enterprise has further strengthened and optimized the existing tax liability management, and enhanced comprehensive optimization
on system and procedures. The daily tax handling was promoted and made it centralized, systematic and legally complied, thus effectively prevented
related operational risks, and earnestly implemented the social responsibility of paying tax according to law. In 2016, the total sum of the tax paid by
China Resources Enterprise amounted to RMB7.744 billion, continuing to contributing tax revenue for China.

5, ERBERRE49% RIENZZ S, ERIRSRBHERHEEN, BEIEEINERSE FRMmEE R R RN

In addition, in respect of the acquisition of 49% equity interest in CR Beer, China Resources Enterprises cooperated with tax authority in providing
relevant information, and actively facilitated the completion of tax declaration and contribution in China by external counterparties.

REEE

Safety in Production

§@$F%@iL SIKMIFS EHS AR R TIERIFER, 201688 22H, HAILERMBIEAEHS ERER

ZRtERIE

Opt|m|zat|on of
organizational
structure

REREEE
Inspections
on strategy

implementation

HIET{FitEE

Facilitation of
special works

FI IR

Protection of
training system

RIEH. REBATAFERLNS, RIFEEHERELEHS EESMENEN.

The establishment of safety production department is subordinated with the commencement of EHS department
establishment. On 22 August, 2016, the headquarters of China Resources Enterprise commenced the establishment of the
EHS Management and Control System. Based on the personnel appointment and dismissal announcement of the company,
the Notice on Adjusting the Members of the EHS Committee of China Resources Enterprise was issued.

ERBHTERMIREHSBRETLE, AREBENBEUMEEEN, HP20160FReBAMBEEZTES
=HHE, TEGERICEHSEEAREERNBEREY| OEE |

The headquarters of China Resources Enterprise conducted four EHS inspections. In order to ensure the independence
and objectiveness of the inspection, the professional third party institution was appointed to conduct major inspection in
the month of safety during 2016. In addition, it also arranged “review” on the result of major inspection of the Group and
relevant rectification for enterprises under China Resources Enterprise.

EEEAIEBEY, HEFACEAMBEAGKRENYER ER, BREERSEE
ﬁﬁﬁém , E—IH LA

IREEBERMEERRBHRTHERIEE, SMERRNSEHEBEEN. SEABHREEZAES. KEFHE
HEBFEFEER, FEETAESMELZLNE, MBS THELZ2RY, AKX, EF. HER%E
ANBEE, CUUERRIIHTSERTENER, WEE (2015-2016) FEHER « S EHS EAYIEE AL
L
Based on the operation characteristics of CRE, with the focus on similar major risk exposures from forklift and ammonia
liquid exposed to the Company, China Resources Enterprise has regulated and strengthened the safety management on
forklift and ammonia liquid through special safety management project, thus further preventing the occurrence of accidents.
For the beer business, in respect of numerous types of motor vehicles, administrators and operations, as well as related
parties such as contractors and suppliers accessing the plant zones, China Resources Enterprise continued with its works
on separation of vehicles and pedestrians and safety upgrade through the project on standardization of road design and
relevant application in plant zones, thus improving the safety factor in plant zone. Government representatives, customers
and related parties can feel the importance of safety management under our works after they have entered into the plant

zone. Moreover, the aforesaid project has won the Project Performance Award under the CR Group Outstanding EHS
Award (2015-2016).

I5H, RE. BN EH

BETEENAIZEHS BBRERE
e EEMEENEI.
CRE gradually optimizes its corporate EHS management system. As at the end of December 2016, China Resources

Enterprise, along with its subsidiaries, appointed professional third-party institutions to conduct training on the new
standard for safety management on forklift and ammonia liquid.

o 2016 F 12K, FAMEGTEEEEEE= D SEKBREXEER
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Construction of Community

BTBROTRENUTEEE, RETEREEXNER, RRER, ENRLLBRERAENEER, BENERERMEETELER
HER, BREEAE®. JTEREK. Bl BE2EH. SNER. YHEEFCERTRNFENE, BIEZRERRELR
EEEN. RPN THEEREN. S0 EPEHBEEMERFEFEFTEEEN, SRNEREMITRIARREI EEERE
BE, TENERLBEETRE = |MENEEER, ARZBARENETEH. EHFE/ NERXEEeEERHER, IR
HELFRNRIIZE BREERE/NADIEEER

Regarding general food business, to practice the social responsibility as a centrally governed enterprise and explore the road of agricultural
industrialization in China, CR Ng Fung actively developed the Hope Town business and selected economically backward towns for industrial
development and support. Now, CR Ng Fung has completed construction of Hope Town in various areas such as Baise (Guangxi), Xibaipo (Hebei),
Shaoshan (Hunan), Gutian (Fujian), Zunyi (Guizhou) and Jinzhai (Anhui), and commenced the construction of 10,000-mu cherry tomato planting
base, breeding farms for chicken output of 1,000,000 and egg output of 500,000 and the cultivation and breeding farm for Dongshan goat, which
effectively improved local villagers’ income and quality of life, and cultivated a team well versed in “issues of agriculture, farmer and rural area”, which
provided the foundation for exploring modern agriculture. CR Hope Town model is gradually expanding throughout the country. Meanwhile, the Hope
Town in Jinggangshan (Jiangxi) and the Hope Town in Guangiao, Haiyuan (Ningxia) is under construction.

HEN S

Sy —1

Charity and Public Welfare

KMBEBSHEZEEN T, BERELENEW, RASBET. HEEHES—EBE2HAREE, KEEEHE.

We actively participated in charity works and gave full play to the spirit of caring the society. Employees, consumers and suppliers are encouraged to
actively participate in charity works and contribute to the society together.
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Public Welfare

201618, EHREEHMEFEZEMBLMD RN LKERET |, AEEIRFA—RARABEEOABERE, 2HEEE
SITRFEHEMILREERMERAATR, BEALBEOKREER. ABRERARHELE.

In January 2016, CR Beer sponsored and supported the “Oxfam Walkathon” organized by Oxfam, a charity organization. Employees of CR Beer and
their family participated in the Walkathon at Pak Shek Kok Promenade in Tai Po, aiming to raise public awareness about global poverty and social
injustices, and response to Oxfam’s works on poverty alleviation, humanitarian aid and public education.

KRR

Post-Disaster Rescue

ERRETS, EBRECEIIHA—EMKAERREERS , EXHEENFEERE-FEEHMERE, HRASHMERBERD
?‘“fﬁﬁéﬁﬁﬁ%@ﬂ@ﬂm‘“% SETHIE. B2016 F2BHEI AT, HSEGFEIREHIT 2020 KK, BMERF615HK, #EILX
EEKKESEANEAKENISIE 10815, BEER. #2h. 2. BEEFEE, HBHIREREK26,000 848,

Regarding the beverage business, CR C’estbon has established and formulated a series of instant response system for disasters. Companies located
in affected area where disaster occurred will make prompt response and coordinate with local business teams and distributors in order to deliver
rescue materials quickly. From February to mid-September 2016, CR C’estbon has participated in over 10 rescue campaigns form major disasters,
including the 20th February Kaili Jianhe Fire, the 15th June Guizhou Liping Flood and the Great Flood in Northern China, covering areas in Eastern
China, Central China, Beijing and Tianjin, and Southern China etc. Over 26,000 boxes of C’estbon purified drinking water were donated.

B KESHM EENEE (F6)
Date Disaster Donation (box)
2H20H SEE ST 2020 MK 1.000
20 February The 20th February Kaili Jianhe Fire ’
5H824H EREKAETIEE
24 May Charity donation for Jian flood 3,000
6H15H BRFERGe 15 BRFHK 600
15 June The 15th June Liping Flood in Liping County
6H21H LRt E KK EB 625
21 June Donation for flood in Southern Anhui
6821H FhihE K K EIR 8
21 June Donation for flood in Central China 13,400
7B21H {1t [ TR EF ELE R AR S 400
21 July Flood in Xiaxi County and Wawu Dongzu County in Tongren
7H23H 1B = s 3.000
23 July Flood-fighting in Xingtai, Hebei ’
85 16H (B BRKATE 1000
16 August Typhoon rescue campaign in Danzhou ’
9B 168 BPIAEH 1000
16 September Typhoon rescue campaign in Xiamen ’
98 18H BigTEmiftK
18 September Flood in Panzhihua 1,000
o <<<~—
9822H B AP RREE R F R 1,000

22 September Extreme heavy rain in Dayao County, Yunnan Province
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REEE
Economic Responsibility

o EIRMEABISERBMITHEBEEL, RRTELSE, MEoRRR, BRRiEREMZEREEE
It will keep a close tracking of the macro-economic situation and industrial trends and changes, carry out the industrial
benchmarking, reinforce the analysis and research, and enhance the capabilities of fast reaction and flexible adaptation.

o HMELEERCEE, RoFAMERS. MESREEEBERARRAEER.

It will fully facilitate the implementation of internationalization strategy of the Group, and create values for its shareholders by
promoting business development using the two markets and two kinds of resources.

o RBRAMEERE, BHEZEMEEED ; UHRAINE, ESNEBEIH.
With the organizational reform, it will realize the launching of three-level matrix management; with the cooperation, it will push
forward the business innovation.

=mET

Employees Working with Happiness
o THIREASEEER, REEAAALERS, FEMEASBERER, FERAASEEITIENRE.

It will continue to improve its talent management system, standardize the mechanism for recruitment and human resources
allocation, and continue to build up its talent team and enhance the efficiency of talent management.

o BIHEET, HEEESEBENERE, BEZEX SHEE. SFR. ZERNSTHEER.

It will optimize its incentive system, continue to promote performance management on all employees, and establish the multi-levels,
multi-dimensions, multi-means and multi-results diversified incentive system.

o [EEETHRK, BITREEE, B8 TERE. LERER.

It will listen to the demands of the employees, implement democratic management and pay close attention to employees’
occupational health and mental health.

=ZRaE

Client Responsibility

o IREFEEIERER, BUEEKFR, RAESNBRHES.
It will strengthen the construction of management system of client, positively respond to the complaint, thus to promote the quality
of products and services.

s FHEMEEFREERZ, NREFEBmEE.
It will continue to carry out the investigation of clients’ satisfaction, and reinforce the protection of the rights and interests of the
clients.

s TEEmBELREHH.
It will optimize its product quality and safety system.
o IKWAEEIRAN, HEBRIERIF. EREIF. B TEAIF, S EEEREESTHNEE,

It will increase the investment of R&D, promote the innovation of brand, products and technological crafts, thus to provide more
diversified options for the consumers.

BlEaT

Partner Responsibility
o B[ HETEINEEE, BTHEGH, REFEERT.
It will uphold the value of “honesty and credibility”, act credibly in its commercial activities and fight against unfair competitions.

o BT EBIA |, HBHEEHFNRETS.

It will adhere to the “10 Don’ts of China Resources” and strictly prohibit corruption in commercial activities.

o JiEfEREEIE, REERERLRE.

It will strengthen supply chain management and strive to achieve win-win situation with suppliers.
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IRIREE
Environmental Responsibility

o WEGKLEUEEZFENEZIE.

It will push forward the work of accomplishing normalized safety in production for the enterprise.
o TERIBIEEERERAFTE.

It will positively push forward the work of energy conservation and emission reduction.
o MBEXBHAREINF, MRIEBRRTHNRRTME. EREELF.

It will strengthen the environmental protection work of the enterprise, reinforce the environmental assessment and ecological
protection work in the construction of the projects.

RNHEEE

/\—~

Public Responsibility

o MEEBFHRENEER, BRSEAE/NENERIIF.

It will cooperate with the CR Hope Town project and actively participate in the construction work of the Hope Town.
s FHERREARFENHEERER.

It will continue to launch characterized social responsibility projects.

o FERIAGEE, ETEIEREE.
It will continue to focus on charity works and allocate its resources effectively.

SHIEE

Responsibility Management

s BE(EHEEHSEASENNE) BR2AIMSEARTH, BEAHESEIEEE
It will publicize and implement the Administrative Measures on the Social Responsibility of CRH, thus to enhance the awareness of
social responsibility of the entire company, and promote the capability of social responsibility management.

o WEMHSHTERCEWHEMSNBIRE, TEEIE .

It will facilitate the effective means for the integration of social responsibility and corporate culture, and optimize implemented
measures.

o MNBIFIIZTR. RORS. SEAREILFENE.

It will increase the opportunities for training and exchange and the compilation of the case of social responsibility, and enhance the
work of special study.

o MM EEEFEEZ. IBSHESTERIRG . BERSHSETABER
It will reinforce the appraisal and examination on the social responsibility, improve the weakness in social responsibility and continue
to optimize the social responsibility organization and system.

e METEEHAFHSEMIES, RRESTEETEE, REHSEENIIRBBEIR, MAtesENAHNE
B8 752 o

It will regulate and perfect the idea of social responsibility of China Resources Enterprise, extract and summarize the practice of
social responsibility, promote the inside and outside communication and exchanges of the social responsibility, and strengthen the
publicity, implementation and popularization of the knowledge of social responsibility.
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Key Performance Indicator
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RASRAERUEIE 20144 20154 2016 &
Key Performance Indicator Year 2014 Year 2015 Year 2016
BESE
Economic Responsibility
BERRE BB
Total Assets HKD (a hundred million) 1,815 1,618 899
FEE BB
Net Assets HKD (a hundred million) 640 361 236
FEEWSE .
Rate of Return for Net Assets % 0.52 (11.17) (19.82)
=ELION BB
Operation Revenue HKD (a hundred million) 1,689 1,736 1,393
FE4eEs (fRaE0) 2B
Total Profits (before tax) HKD (a hundred million) 18 (41) (45)
REERINE o
Rate of Return on Total Assets & 0.99 (1.97) (3-24)
BEEEEREEEE
Rate of Value Maintaining and Increasing on the State- % 127 62 79
owned Assets
BEEEERIRE BB 87 82 41
Total Investment of Fixed Assets HKD (a hundred million)
HEER
Social Contribution
ST
BT A 256,000 269,715 100,754
Total Number of the Employees people
EEFIEYN | A
The Number of Newly Increased Employment people 41,500 13,715 16,530
AESR -#iInEEEE 2B 21 23 19
The Total Amount of Taxes Actually Paid for the Year HKD (a hundred million)
RENTEXH BB
Expenditure of Charity and Public Welfare HKD (a hundred million) 0.13 0.07 0.05
BT&EF
Employee Responsibility
BHERHTE .
The Signing Rate of Labor Contract o 100 100 100
HERBESE o
The Rate of Coverage of Social Insurance % 100 100 100
EREER .
The Rate of Coverage of Health Check o 84 9 100
TisHIRE % 100 100 100

The Rate of Coverage of Employee Training




ZEHAIZBRAT
2016 ¥ EEERS

70 =

#

®@Q002000SO

R ERIEE 20145 2015 2016 &
Key Performance Indicator Year 2014 Year 2015 Year 2016
ETHIRANERE gy
DDJHX &l N g m/E 217 399 270
The Total Amount of the Input on the Employee Training (ten thousand HKD/year)
MHEEE LA
HIEEES L] - % 21 26.5 22
The Proportion of the Female Administrator
AgETEK (BEEHREET FLANR, EH
HER#ERE, MBEHST)
The Input on Helping and Supporting for Employees
in Difficulties (Contains subsidizing the children of the B i
. . N B 750 409 232
employees in difficulties to go to school, paying a visit HKD (ten thousand)
and conveying greetings to the family members of the
employees in difficulties, and helping the employees in
difficulties)
EF&E
Client Responsibility
ERRFRERBEHLIRFELLE
The Proportion of Dealing the Feedback on the Client % 100 100 99
Complaint Accounting for the Complaint Number
ReEERRESE
Safety in Production & Environmental Responsibility
TisEaEE x
BEMELEN - X 1133 155 52
The Number of the Occurrence of the Industrial Accident time
ETETAH A 3 6 ’
The Number of Casualties of Employees people
338,209
(HEphgs
82,800 2}, JE
Tz NIR AR ) (in which CR
sl x 1,396,865 2,801,246 )
Safety Training person-time Ng Fung accounted
for 828 million class
hours instead of
person-time)
l‘"‘%ﬂz l'\.)\ pe=y
= ER ) ) BEE 18,155 14,805 7,826
The Input on Safety in Production HKD (ten thousand)
RLIEHIEEE
ERIEIEES y % 100 100 100
The Rate of Coverage of Safety Training
EBE R AR TSR N e
The Input on Technological Transformation of Energy 12,125 16,685 5,996

Conservation and Emission Reduction

HKD (ten thousand)

i1 REEERN /BRERNARRSERAN S ETIEIEEE RS TEK, BEEEBTEIER, FLUZ0.85514BHERREE

Note: There is no statistics in HKD for The Input on Safety in Production/The Input on Technological Transformation of Energy Conservation and Emission Reduction/The
Total Amount of the Input on the Employee Training/The Input on Helping and Supporting for Employees in Difficulties, figures are converted based on the exchange rate of

RMBO0.85514 to HK$1.
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Statement of the Report

FHRESEBHAXBUEGNCELTEARS. RERB(EBEELSEATFERNE) ZRE, TEN
B, BTRREE. BE1EF. EFEF. BAEE. BREE. HSEFEHENERER.

BEBAXERESEE

This report is a corporate social responsibility report independently issued by China Resources Enterprise. In accordance with the regulations of
the Administrative Measures on the Social Responsibilities of China Resources Group, this report mainly describes the responsibility management
implemented by China Resources Enterprise and key information from the aspects of implementing the shareholder responsibility, the employee

responsibility, the client responsibility, the partner responsibility, the environmental responsibility and social responsibility.

RS A FEMHIRE

The Reliability Assurance of the Report

REEEAREASTFEIUERCE . REMRRSERE
iw, WEHHASEEW. EEEITELERS.

The company makes a promise that there shall be none false records,
misleading statements or major omissions in this report, and it shall
be responsible for the authenticity, accuracy and completeness of the
contents.

RS EEE

The Time Frame of the Report

2016 F 1B 1HE12831H, &MrASTiBE EiXEE,

From 1 January, 2016 to 31 December, 2016, partial contents exceed

the above mentioned scope.

HREHMIEHA
The Issuing Period of the Report
EPRECENEEARSAFERS.

The corporate social responsibility report of China Resources Enterprise
is the annual report.

RS BURR A

The Statement of the Report Data

REPHEBERER A SABXHNERRTRREE.

The data in the report comes from the company’s internal document
and the data from the statistical information system.

o

#— =aZnR
The Reference Standards of the Report

FETENSR(PECELTEEREREIEH)(CASS-
CSR3.0)( EHEEHEEEEEINE ).

Chinese Academy of Social Sciences (CASS-Compilation Guideline of
the Chinese Enterprise Social Responsibility (CASS-CSR3.0)

The Administrative Measures of Social Responsibilities of China
Resources Group.

RS HEERE
The Title Statement of the Report
[ (&£E)BRAE) Ul EHEE | [ #2H | | £8 | £7.

“China Resources (Group) Limited Company” shall be referred to as
“China Resources Group”, “CR” or “Group”.

[ FBRIZARAT) | LA #MAI | [ 28] | %7

“China Resources Enterprise Limited Company” shall be referred to as
“China Resources Enterprise” and “CRE”.

REwENE
The Compilation Group of the Report

2mE. AE. FEE

Liu Xiujun, Tian Tian, Lee Wai Yi

HRESERY
Access to the Report
T E B E A E A4 (www.cre.com.hk) L,

Please log into the official website of China Resources Enterprise
(www.cre.com.hk) for direct access.
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The Feedback of the Comment

SHWHYESE .

Dear readers,

hi

BT R REARS . AFENEERREHEEATEREEMSSEREGHETE, RMNFNFLEREENERNEE. &
"RTmEJJmESZE%& EEEP}EEdE’JffEEEFﬁ &, WEES0755-25988453,

Thank you for reading this report. Any of your provided comments and suggestions is greatly appreciated to make a continual improvement on the
work of social responsibility and the compilation work on corporate social responsibility report by China Resources Enterprise. Please assist with
filling the answers of the relative questions listed in the comment feedback form and fax to 0755-25988453.

1. EBEHANDEETEEERENVEETER

What is your general evaluation on the corporate social responsibility report of the Company?
O ¥ Good O BT Better O —f& General

2. ERBERERDERUANTHEE., HENRENEARE

Do you think this report could reflect the significant impact on the economy, society and environment by the Company?
O B¢ Yes O —R& Generally O AT f# Not familiar with

3. ERBRREMNERFER . BUR. IBRA0BEM. . TEENG

How do you think of the clearness, accuracy and completeness of the disclosed information, data and indicator by this report?
O & High O &5 Higher O —H& General O B Lower O 1 Low

4. ERBARDERBZF . REBRASFES EEISWMT

What is your comment on the aspects of client service and related parties’ rights protection by the Company?
O g€ Can O BT Better O —H& General O % Bad O AT % Not familiar with

5. FBHATMEEETFMARSHERINEE, FOALRY .

Your comments and suggestions on the company’s social responsibility and the report are appreciated to put forward in this section:

#HEEFIRAT
China Resources Enterprise, Limited

2017598 28H

28 September 2017



